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INTISARI

STUDI MENGENAI HUBUNGAN EFEKTIFITAS KARIER DENGAN
PRESTASI KERJA KARYAWAN PADA KONTRAKTOR DI JAWA TENGAH,
Antonius Ery Setyo Wibiwo, 99.516/PS/MT, Mei 2001, Konsentrasi Manajeman
Konstruksi, Program Study Magister Teknik, Program Pascasarjana, Universitas
Atma Jaya Yogyakarta.

Penelitian ini bertujuan untuk menganalisis hubungan antara efektifitas karier
dengan prestasi kerja pada karyawan perusahaan jasa konstruksi di Jawa Tengah dan
Yogyakarta. Efektifitas karier adalah cara pandang individu berkenaan dengan
kesesuaian antara karier yang telah di capai dengan harapan. Penelitian ini juga
dimaksudkan untuk mengetahui perbedaan efektifitas karier pada tiga tingkat jabatan
yang berbeda (manajer proyek, site manajer, dan pelaksana). Efektifitas karier
mempunyai empat sub variabel yaitu prestasi karier, sikap karier, pengadaptasian
karier, dan identitas karier.

Penelitian dilakukan dengan mengambil sampel responden di Daerah
Istemewa Yogyakarta, Magelang, Surakarta dan Semarang. Pengumpulan data
dilakukan dengan penyebaran kuesioner. Responden yang berhasil dijaring sejumlah
34 orang yang terdiri dari lima orang manajer proyek, delapan orang site manajer,
dan 21 orang pelaksana.

Hubungan antara efektifitas karier dan prestasi kerja dianalisis dengan
mempergunakan korelasi Product moment yang hasilnya menunjukkan tidak ada
korelasi di antara keduanya. Sedangkan analisis perbedaan efektifitas karier menurut
tingkat jabatan menunjukkan hasil yaitu ada perbedaan untuk sub variabel Prestasi
karier, Pengadaptasian karier, dan Identitas karier yang di bandingkan antara tiga
tingkat jabatan yang berbeda serta ada kesamaan untuk sub variabel sikap karier pada
tiga tingkat jabatan yang berbeda.

Kata kunci : Kontraktor, efektifitas karier, prestasi kerja
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ABSTRACT

THE STUDY ABOUT THE RELATIONSHIP BETWEEN CAREER
EFFECTIVENESS AND PERFORMANCE OF WORKERS IN CONSTRUCTION
FIRM IN THE PROVINCES OF CENTRAL JAVA, Antonius Ery Setyo Wibowo,
99.516/PS/MT, May 2001, Majoring in Construction Management, Magister of
Engineering, Post-Graduate Program, University of Atma Jaya Yogyakarta.

This study aims to analyse the relationship between career effectiveness and
performance of workers in construction firms in Central Java and Yogyakarta. Career
effectiveness is defined as a person’s point of view regarding the compatibility
between his/her expectation and his/her achieved career. This study also aims at
analyzing the defference of career effectiveness among three levels of position, that
are project manager, site manager, and foreman. Career effectiveness has four
subvariables. Those are career performance, career attitude, career adaptive, and
career identity.

The sample consisted of respondents from Magelang Surakarta, Semarang,
and Yogyakarta. Data were obtained through the use of questionaire. Thirty-four
respondents who consisted of five project managers, eight site managers, and 21
foremen were successfully gathered.

The product-moment correlation was used to test the relationship between
career effectiveness and the performance. The results showed that there was no
significant relationship between both variables.However, it was show that there was
a significant defference for subvariables of career performance, career adaptive, and
career identity among three level of position, and there was no significant defference
for career attitude among three level of position.

Keywords : contractor, career effectiveness, performance
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