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«

ABSTRACT

Human resource is truly needed in technological growth at present. The
quality of human resource is a point to start the development in a country. It
means that the quality of human resource should be owned by every people to get
the job. By having a job people can live and survive longer because they can
fulfill their needs such as food, clothes, home, education, health, and event
entertainment. The restricted of job is one of the problem faced by Indonesians,
so our government have a solve to recover that problem by taking place
Indonesian labour in some countries. Indonesian labour’s taking place is held by
the government and the Indonesian labour employment agency. Indonesian have a
guarantee to be protected at the time before they taking place in abroad, at the
time the working and at the time after finishing the work. One of the protection is

they should get the safety and security shelter at the moment they back to .

Indonesian and countinue until the town or village they come from. Indonesian
labour have to obey the job contract, the law and the tradition at the country they
take place. If they break those law, they will get a law punishment. So they
probably sent back to Indonesian because of their careless. Indonesian labour
return is a responsibility of Indonesia labour employment agency, so they should
guarantee the Indonesian labour’s return safety and soundly. The Indonesian
labour employment’s agency obligation to Indonesian labour return before the job
contract being end is different according to the cause of their return.

Keyword : Indonesian labour, Indonesian labour employment agency,
responsibility, return, safety, security.

vii




DAFTAR ISI

Halaman
HALAMAN JUDUL ..ottt e i
HALAMAN PERSETUJUAN ....icuiitiiiiiiiiiiiiiien e eeeaneanenen ii
HALAMAN PENGESAHAN ..., iii
KATA PENGANTAR ...ttt e e e iv
ABSTRACT ..ottt et et e e e e e ea s sesesennes vii
DAFTAR ISI ...ttt e e e viii
SURAT PERNYATAAN KEASLIAN ....cocoiiimiiiiiiiiiiiiienenenee, xi
BABI PENDAHULUAN

A. Latar Belakang Masalah ............c.ccccveiiiiniiiinnnn, 1

B. Rumusan Masalah .........cccooeeiiiiiiiiiiiinin 6
C. Tujuan Penelitian .........cooeveieiiiiniiinniiiniienne. 6
D. Manfaat Penelitian .........c..cooooeiiiiiiiiiiiinnne 7
E. Keaslian Penelitian ............cccccoiiiiiniirniiiiennene 8
F. Batasan Konsep .........ccoeeiviiiiniiiiinrieinenenecnnnn 8
G. Metode Penelitian ............ccooceniiiniiiiiiinininnnn. 10

BAB II PEMBAHASAN
A. Tinjavan Umum Tentang Perjanjian Kerja

1. Pengertian Perjanjian Kerja ..........ccc.cccueeeneeee. 16

viii




2. Kewajiban Para Pihak dalam Perjanjian Kerja...... 18
3. Unsur Perjanjian Kerja.........cccovviineneineennnn.. 29
4. Bentuk dan Jenis Perjanjian Kerja..................... 33
5. IsiPerjanjian Kerja.........ooeoveevineieniiinnenennnnn 38

B. Tinjauan Tentang Tenaga Kerja Indonesia
1. Pengertian TKI........ocvvvnvnieninininiiiiiinienann, 40
2. Ketentuan Umum dan Syarat Bagi TKI yang
Akan Ditempatkan ke T.uar Negeri.................. 41
C. Tinjauan Tentang Pelaksana Penempatan Tenaga Kerja
Indonesia Swasta (PPTKIS)
1. Pengertian PPTKIS........c.cocooiiiiiiiiiininnne 44
2. Ketentuan umum dan syarat berdirinya
PPTKIS...coueteeiiiieeeiiiieeaeaeenneneeseeeeeannns . 46

D. Tinjauan Tentang Pelaksanaan Penempatan TKI ke

luar negeri

1. PraPenempatan...........cocovvevninniininnninnnnnn., 51
2. Masa Penempatan........cc.cceveveeerenninenennnnnn. 57
3. Purna Penempatan............c.cooeiiiiiiiinennnnn. 61
4. Perpanjangan Perjanjian Kerja.................... 62

E. Penyebab-Penyebab TKI Pulang ke Indonesia Sebelum
Jangka Waktu Perjanjian Kerja Berakhir............ 65
F. Tanggung Jawab PPTKIS Terhadap Keselamatan

dan Keamanan TKI yang Pulang ke Indonesia Sebelum

ix




Jangka Waktu Perjanjian Kerja Berakhir............ 77
BAB II PENUTUP
A. Kesimpulan.............cccoooiiiiiiiiiiiiii i 91
B. Saran........cooiiiiiiiiii e 92
DAFTAR PUSTAKA. ... ceiiiiniiiiecreeeeve e ee e n e enaaneaaraens 93

LAMPIRAN




SURAT PERNYATAAN KEASLIAN

Dengan ini penulis menyatakan bahwa Penulisan Hukum / Skripsi ini
merupakan hasil karya asli penulis, bukan merupakan duplikasi ataupun
plagiasi dari hasil karya penulis lain. Jika Penulisan Hukum / Skripsi ini
terbukti merupakan duplikasi ataupun plagiasi dari hasil karya penulis lain,
maka penulis bersedia menerima sanksi akademik dan / atau sanksi hukum

yang berlaku.

Yogyakarta, 28 Februari 2008

Yang menyatakan,

Andi Wibowo

xi




