
I 

 

THE INFLUENCE OF GREEN EMPLOYEE RELATIONS AND GREEN 

JOB POSITIONS AND DESCRIPTIONS ON JOB PURSUIT INTENTION 

WITH EMPLOYERS’ PRESTIGE AS MEDIATING VARIABLE AMONG 

GENERATION Z IN YOGYAKARTA 

Presented as a Partial Fulfillment of the Requirements to Obtain the Bachelor 

Degree of Sarjana Manajemen (S1) at the International Undergraduate Program in 

Business Management, Faculty of Business and Economics,  

Universitas Atma Jaya Yogyakarta 

 

Arranged by: 

Niklaus Serafino Setiadi 

Student ID (NPM): 221226985 

 

INTERNATIONAL UNDERGRADUATE PROGRAM  

IN BUSINESS MANAGEMENT  

FACULTY OF BUSINESS AND ECONOMICS 

UNIVERSITAS ATMA JAYA YOGYAKARTA 

2026 



II 

 

 



III 

 

 

 



IV 

 

 

 



V 

 

MOTTO 

 

 

 

 

 

 

 

 

 

 

  

  

"Wie de wetten van het zijn nagaat... 

er bestaat geen opdat, alles is omdat!" 

 

“He who traces the laws of being... 

there is no 'so that', there is only 'because.'” 

 

Over Vrije Studie, 1870 

by Multatuli (Eduard Douwes Dekker) 



VI 

 

ACKNOWLEDGEMENT 

All praise and glory to God for His blessing and guidance, for which I would 

not finish and complete this partial fulfillment for the Degree of Sarjana Manajemen 

(S1) Thesis titled “The Influence of green employee relations and green job 

positions and descriptions on job pursuit intention with employers’ prestige as 

Mediating Variable among Generation Z in Yogyakarta”. Throughout this 

journey, I received encouragement, guidance, and support from many parties, and 

I am deeply grateful to all of them. 

1. First and foremost, I thank God for His continuous blessings, grace, and 

guidance, which have enabled me to complete this thesis and my academic 

journey at Universitas Atma Jaya Yogyakarta. 

2. I would like to express my deepest gratitude to my thesis supervisor, Miss 

Aloysia Desy Pramusiwi, SE., M.Sc., for her patience, guidance, and 

dedication in supervising this research from beginning to end. Beyond this 

thesis, I am grateful for the opportunity to have worked alongside her on 

prior research projects, experiences that sharpened my academic thinking 

and laid the groundwork for this study. 

3. I extend my sincere appreciation to the Dean, Ma’am Wenefrida Mahestu 

Noviandra Krisjanti, SE., M.Sc., Ph.D. and the Head of the Management 

Undergraduate Program (Kaprodi) of the Faculty of Business and 

Economics, Universitas Atma Jaya Yogyakarta, Mister Harsono, M.Phil. 

for consistently believing in me and entrusting me with opportunities that 

went beyond the classroom. Their confidence in my abilities throughout my 

time at UAJY has been a source of motivation I carry with pride.  

4. My heartfelt thanks go to all lecturers of the Faculty of Business and 

Economics across every department, Management, Accounting, and 

Economics, for the invaluable knowledge, experiences, and trust they have 



VII 

 

given me through various academic projects and endeavors during my four 

years at UAJY. 

5. I owe a special thank you to Mister Tegar Satya Putra, SE., M.Sc., whom 

I had the privilege of knowing even before I began my journey at UAJY. 

His mentorship, trust in representing me for business case competitions, and 

guidance on career direction have been instrumental in shaping who I am as 

a student and as a professional. 

6. I would like to thank Mbak Fransisca Hastin Nugraheny, S.Pd., the staff 

of the International Undergraduate Program, Faculty of Business and 

Economics, UAJY, for always helping me navigate university matters, 

trusting me with several projects along the way, and being a true companion 

to the entire IUP family. 

7. I am grateful to Universitas Atma Jaya Yogyakarta for the scholarship 

support I received throughout my academic journey, which eased the path 

and allowed me to focus on what mattered most. 

8. To the family of IUP FBE Cohort 2022, we fought through this thesis 

journey together, supported each other through the highs and lows, and built 

something that felt less like a program and more like a family. The most 

solid one I could have asked for, and I hope it stays that way long after we 

leave these halls. To our younger siblings of IUP FBE Cohort 2023 and 

2024, thank you for being part of this family as well and for keeping the 

spirit alive. 

9. I would also like to acknowledge my friends from Universitas Gadjah 

Mada, Universitas Pembangunan Nasional “Veteran” Yogyakarta, 

Universitas Negeri Yogyakarta, Universitas Islam Indonesia, and 

Universitas Sanata Dharma, whether as fellow students, respondents, or 

through their student organizations who helped facilitate the data collection 

process for this research. To all my friends within UAJY whom I have met 



VIII 

 

and worked alongside over these four years, thank you for the memories, 

the collaborations, and the growth we shared together. 

10. To my family and my parents, thank you for your unwavering support and 

belief in my education from day one. Everything I have achieved is built on 

the foundation you provided, and I do not take that for granted. 

11. To Elsya Khaira Adevantie, my partner, thank you for being there when it 

mattered most. When this final stretch of the journey felt heavy, you were 

the one who pushed me to keep going and reminded me that stopping was 

never an option. Your encouragement carried me further than you probably 

realize. 

12. Lastly, I want to acknowledge myself. For not giving up when life, work, 

and circumstances made it tempting too. For pushing through when the 

situation was far from ideal. This thesis marks the end of a chapter, and I 

am proud that I saw it through. 

I realize that this thesis has its limitations and may contain errors or gaps.  

I welcome any constructive criticism and suggestions that could improve the quality 

of my work. Finally, I hope this thesis proves to be useful and valuable to its readers. 

 



IX 

 

ABSTRACT 

This study examines the influence of green employee relations (GER) and 

green job positions and descriptions (GJPD) on job pursuit intention (JPI), with 

employers’ prestige (PRE) as a mediating variable, among Generation Z in 

Yogyakarta, Indonesia. Grounded in Signaling Theory, Social Identity Theory, and 

the AMO Framework, seven hypotheses were tested using a quantitative cross-

sectional survey. Primary data were collected from 278 Generation Z respondents 

across six higher education institutions in Yogyakarta via a self-administered online 

questionnaire. The instrument comprised 18 items adopted from Tang et al. (2018), 

Yong et al. (2020), and Highhouse et al. (2003), measured on a five-point Likert 

scale. Data were analyzed using PLS-SEM with SmartPLS 4 and bootstrapping at 

5,000 subsamples. 

All seven hypotheses are supported at p < 0.05. GER positively influences 

JPI (β = 0.329) and PRE (β = 0.393), while GJPD positively influences JPI (β = 

0.194) and PRE (β = 0.228). PRE is the strongest direct predictor of JPI (β = 0.343). 

Both mediation paths constitute complementary partial mediation per Zhao et al. 

(2010): GER through PRE (indirect β = 0.135) and GJPD through PRE (indirect β 

= 0.078). The model explains 30.9% of variance in PRE and 51.7% in JPI. GER 

consistently outperforms GJPD across all pathways, confirming that participatory 

green practices generate stronger recruitment responses than formal job description 

signals. These findings extend Fernandez & Ganesan (2023) to the Indonesian Gen 

Z context. 

Keywords: green human resource management, green employee relations, green 

job positions and descriptions, job pursuit intention, employers’ prestige, 

Generation Z 
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