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ABSTRAK 

 

Penelitian ini bertujuan menganalisis pengaruh lingkungan kerja terhadap kinerja 

karyawan, baik secara langsung maupun tidak langsung melalui peran mediasi 

komitmen karyawan dan achievement striving ability, sehingga dapat diketahui 

sejauh mana kondisi lingkungan kerja mampu meningkatkan keterikatan karyawan 

dan dorongan berprestasi yang pada akhirnya berdampak pada peningkatan kinerja 

karyawan. Penelitian ini menerapkan pendekatan kuantitatif dengan metode survei 

menggunakan google form, melibatkan guru-guru di lembaga pendidikan dengan 

masa kerja lebih dari 1 tahun yang diambil secara purposive sampling. Peneliti 

menggunakan Structural Equation Modeling (SEM) dengan Smart PLS untuk 

menguji keterkaitan antara variabel. Hasil penelitian menunjukkan lingkungan kerja 

berpengaruh signifikan dan positif terhadap kinerja karyawan. Selain itu, ditemukan 

komitmen karyawan memediasi keterkaitan variabel-variabel tersebut, demikian 

pula dengan variabel achievement striving ability.  

 

Kata kunci: lingkungan kerja, komitmen karyawan, achievement striving ability, 

kinerja karyawan. 
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ABSTRACT 

 

This research aims to analyze the influence of the work environment on employee 

performance, both directly and indirectly through the mediating roles of employee 

commitment and achievement striving ability, in order to understand the extent to 

which work environment conditions can enhance employee engagement and 

achievement drive, ultimately improving employee performance. The study employs 

a quantitative approach with a survey method using Google Forms, involving 

teachers at educational institutions with more than one year of tenure, selected 

through purposive sampling. Structural Equation Modeling (SEM) with Smart PLS 

was used to examine the relationships between variables. The results show that the 

work environment has a significant and positive effect on employee performance. 

Furthermore, employee commitment was found to mediate the relationship between 

these variables, as did achievement striving ability.  

 

Keywords: work environment, employee commitment, , achievement striving ability, 

employee performance. 
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MOTTO 
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tingginya jalan-Ku dari jalanmu dan rancangan-Ku dari rancanganmu.” 

(Yesaya 55:8-9) 

 

“Bersabarlah, karena engkau masih muda, masa depanmu masih panjang, dan cita-

citamu akan terwujud.” 
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