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INTISARI 

Penelitian ini bertujuan untuk menganalisis pengaruh dari beban kerja terhadap 

nurses’ mental health melalui efek mediasi dari work engagement dan meaningful 

work. Penelitian ini berfokus pada perawat dari rumah sakit swasta yang berlokasi 

di Daerah Istimewa Yogyakarta. 

Penelitian ini menggunakan purposive sampling dengan jumlah sampel 

sebanyak 170 responden. Responden yang dipilih adalah perawat yang bekerja di 

rumah sakit swasta di Daerah Istimewa Yogyakarta dan sudah bekerja setidaknya 

selama dua tahun. Proses analisis pada penelitian ini menggunakan bantuan dari 

program SmartPLS. 

Hasil uji hipotesis menunjukkan bahwa beban kerja berpengaruh secara 

signifikan terhadap work engagement, meaningful work, dan juga nurses’ mental 

health. Work engagement dan meaningful work juga berpengaruh secara signifikan 

terhadap nurses’ mental health. Pada efek mediasi juga terbukti bahwa kedua 

mediator yaitu work engagement dan meaningful work memediasi hubungan yang 

tercipta antara beban kerja dan nurses’ mental health. 

 

Kata Kunci : Beban kerja, work engagement, meaningful work, perawat, nurses’ 

mental health 
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ABSTRACT 

This study aims to analyze the effect of workload on nurses’ mental health 

through the mediating effects of work engagement and meaningful work. This study 

focuses on nurses working in private hospitals located in Daerah Istimewa 

Yogyakarta. 

This study uses purposive sampling with a total sample of 170 respondents. The 

selected respondents are nurses who work in private hospitals in Daerah Istimewa 

Yogyakarta and have worked for at least two years. The data analysis process in this 

study was conducted using SmartPLS. 

The results of hypothesis testing show that workload has a significant effect on 

work engagement, meaningful work, and nurses’ mental health. Work engagement 

and meaningful work also have a significant effect on nurses’ mental health. The 

mediation test results also indicate that both mediators, namely work engagement 

and meaningful workmediate the relationship between workload and nurses’ mental 

health. 

 

Keywords: Workload, Work Engagement, Meaningful Work, Nurse, Nurses’ 

Mental Health. 
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