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LAMPIRAN

Lampiran 1.

Kuesioner

A. Kuesioner Kinerja Karyawan

No Pertanyaan Jawaban
SS |[S [N |TS |[STS
Task Performance
1 | Saya mempertahankan standar kerja yang | SS S N TS STS
tinggi.
2 | Saya mampu menangani tugas saya tanpa | SS S N TS STS
banyak pengawasan.
3 | Saya menyelesaikan tugas tepat waktu. SS S N TS STS
4 | Saya mampu menangani berbagai tugas untuk | SS S N TS STS
mencapai tujuan organisasi.
Adaptive Performance
5 | Saya dapat mengelola perubahan dalam | SS S N TS STS
pekerjaan dengan baik.
6 | Saya mampu bekerja efektif dalam menghadapi | SS S N TS STS
perubahan.
7 | Saya merasa nyaman dengan fleksibilitas | SS S N TS STS
pekerjaan.
Contextual Performance
8 | Saya membantu rekan kerja ketika diperlukan. | SS S N TS STS
9 | Saya aktif dalam disksi dan kegiatan | SS S N TS STS
organisasi.
10 | Saya menjaga kerja sama dan hubungan baik | SS S N TS STS
dengan rekan kerja.
B. Kuesioner Remunerasi
No Pertanyaan Jawaban
SS S N TS STS
1 | Kenaikan gaji berdasarkan kinerja. SS S N TS STS
2 | Kenaikan gaji berdasarkan pengalaman | SS S N TS STS
kerja.
3 | Gaji  diberikan  berdasarkan  tingkat | SS S N TS STS
pendidikan.
4 | Gaji diberikan secara adil dan transparan. SS S N TS STS
5 | Gaji diberikan tepat waktu. SS S N TS STS
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C. Kuesioner Allowance

No Pertanyaan Jawaban
SS S N TS STS
1 |Saya menerima tunjangan berdasarkan | SS S N TS STS
kinerja.
2 | Saya menerima tunjangan dalam bentuk | SS S N TS STS
fasilitas (transport/akomodasi).
3 | Tunjangan yang saya terima meningkatkan | SS S N TS STS
motivasi kerja.
4 | Tunjangan diberikan secara adil sesuai beban | SS S N TS STS
kerja.
5 | Tunjangan membantu saya memenuhi | SS S N TS STS
kebutuhan pekerjaan.
D. Kuesioner Promosi
No Pertanyaan Jawaban
SS S N TS STS
1 | Promosi diberikan berdasarkan penilaian | SS S N TS STS
kinerja.
2 | Promosi mendorong saya untuk bekerja | SS S N TS STS
lebih baik.
3 | Setiap karyawan memiliki kesempatan | SS S N TS STS
promosi yang sama.
4 | Sistem promosi di tempat saya transparan. SS S N TS STS
E. Kuesioner Insentif
No Pertanyaan Jawaban
SS S N TS STS
1 Saya menerima insentif jika mencapai target | SS S N TS STS
kerja.
2 | Insentif mendorong saya lebih berprestasi. SS S N TS STS
3 | Saya menerima insentif sesuai kontribusi | SS S N TS STS
kerja.
4 | Insentif meningkatkan motivasi saya dalam | SS S N TS STS
bekerja.
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Lampiran 2.

Hasil Uji Validitas

Hasil Uji Validitas Variabel Kinerja Karyawan

Correlations

.1 ¥.2 .3 .4 Y5 Y6 Y7 .8 Y9 Y0 TOTALY
Y1 Pearson Correlation 1 690" 606 a31” 815" 585" 876 7817 6327 650" 869"
Sig. (2-tailed) 000 000 000 000 000 000 000 000 000 000
M 69 69 69 69 69 69 69 69 69 69 69
Y.2 Pearson Correlation 6a0” 1 BET 5247 arn” 745" 655 737" 7917 625" 856
Sig. (2-tailed) 000 000 000 000 000 000 000 000 000 000
M 69 69 £9 69 £9 £9 69 69 69 69 69
Y3 Pearson Correlation 606 BT 1 485" | g24" | 630" 577 676 623" 56T 795"
Sig. (2-tailed) 000 o 000 00 o000 000 000 000 000 000
M £9 £9 £9 69 f9 £9 69 69 69 69 69
.4 Pearson Correlation 83" 5247 485" 1 5927 489" 5927 668 458" 5237 756
Sig. (2-tailed) _.00_0_ 000 000 000 000 o 000 000 000 000
M 69 ] £9 69 £9 £9 69 60 £9 69 69
Y5 Pearson Correlation B15 470" 6247 592" 1 648" 547 608" ara” 5737 7437
Sig. (2-tailed) 000 000 000 000 000 000 000 oo 000 000
M £9 69 £9 69 £9 £9 69 £9 £9 69 69
Y6 Pearson Corelation 585 745" 6307 489" 648 1 812" 6617 | 642" 5947 a7
Sig. (2-tailed) 000 000 000 000 000 000 000 .000 000 000
M _— £9 &9 £9 —5_9 39 £9 69 69 69 69 69
Y7 Pearson Correlation B76 655 E7T 592" 547 6127 1 7307 613" 474" 803"
Sig. (z-taEd) 000 000 oo ._qu 4 ».uF 000 000 000 000 000
M £9 ] £9 69 f9 69 69 £9 f9 69 69
Y8 Pearson Gorrelation | 761" 737 BTE - &0 &1 730" 10 0 638" 893"
Sig. (24ailed) 000 000 000 000 000 000 000 oo 000 000
M __ __ A9 &9 A9 —5% 4 T A9 69 A9 __ag— 69 69
Y9 Pearson Cofrelation 632" 791”7 623" 458" arg” 642”7 B3 7107 1 596 798"
Sig. (2-tai|ed)__ ___.000 000 000 000 001 000 000 .%_ __ 000 000
M . &g 69 £9 69 69 £9 69 69 69 69 69
Y10 Pearson Correlation 6507 625 567 5237 E737 5a4” 474" 638" 596 1 787
Sig. (2-tailed) | 000 000 000 000 000 00 000 000 oo 000
M £9 ] 69 69 69 69 69 69 69 69 69
TOTAL_Y  Pearson Correlation 869" 856 795" 756 743" 7 803" 893" 798" 787" 1
Sig. (2-tailed) 000 000 000 000 000 000 000 000 000 000
M 69 69 69 69 69 69 69 69 69 69 69

** Carrelation is significant atthe 0.01 level (2-tailed).
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Hasil Uji Validitas Variabel Remunerasi

Correlations

%11 X1.2 ¥1.3 X1.4 ¥15  TOTAL_X1
¥1.1 Pearson Correlation 1 690" 7207 813" 655 895"
Sig. (2-tailed) .000 .000 .000 .000 .000
N 69 69 69 69 69 69
X1.2 Pearson Correlation 690" 1 784" TJ26° 646 880"
Sig. (2-tailed) .000 .000 .000 .000 .000
N 69 69 69 69 69 69
X1.3 Pearson Correlation 7207 784" 1 758" 577 888"
Sig. (2-tailed) .000 .000 .000 .000 .000
N __59_ VIA JA 69 69 69 69
¥1.4 Pearson Correlation 813" 726 758" 1 538" 889"
Sig. (2-tailed) W .000 .000 .000 ; .000 .000
N , 69 69 69 69 69 69
¥1.5 Pearson Correlation 655 646 57T 538 1 774"
Sig. {E-taili? .000 .000 .000 o0 .000
N 69 69 69 69 69 69
TOTAL X1 Pearson Correlation 895 8a0" 888" 889" 774" 1
Sig. (2-tailed) o000 000 .000 .000 000
N 69 69 69 69 69 69

** Correlation is significant atthe 0.01 level (2-tailed).
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Hasil Uji Validitas Variabel Allowance

Correlations

%21 X2.2 ¥2.3 X2.4 ¥25  TOTAL_X2
X2.1 Pearson Correlation 1 657 5607 6027 487" 804"
Sig. (2-tailed) .000 .000 .000 .000 .000
N 69 69 69 69 69 69
X2.2 Pearson Correlation 657 1 539" 5517 494" 780"
Sig. (2-tailed) .000 .000 .000 .000 .000
N 69 69 69 69 69 69
X2.3 Pearson Correlation 560 539 1 687 7447 864
Sig. (2-tailed) .000 .000 .000 .000 .000
N __59_ VIA JA 69 69 69 69
X2.4 Pearson Correlation 6027 5517 687 1 585 838"
Sig. (2-tailed) W .000 .000 .000 ; .000 .000
N , 69 69 69 69 69 69
X2.5 Pearson Correlation 487" 494" T447 585 1 814"
Sig. {E-taili? .000 .000 .000 o0 .000
N 69 69 69 69 69 69
TOTAL X2  Pearson Correlation 804" 7807 864" 838" 14" 1
Sig. (2-tailed) o000 000 .000 .000 000
N 69 69 69 69 69 69

** Correlation is significant atthe 0.01 level (2-tailed).
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Hasil Uji Validitas Variabel Promosi

Correlations

X3.1 X3.2 X3.3 X3.4 TOTAL_X3

¥3.1 Pearson Correlation 1 J15" 659 a5 812"

Sig. (2-tailed) .000 .000 .000 .000

N 69 69 59 69 59

¥3.2 Pearson Correlation TJ15 1 777" 6747 893"

Sig. (2-tailed) .000 .000 .000 .000

N 69 69 59 69 59

¥3.3 Pearson Correlation 659 T 1 618 855

Sig. (2-tailed) .000 .000 .000 .000

N ~ 68 | sa 59 69 59

%3.4 Pearson Correlation 8507 674 618" 1 888"

Sig. {E;taigd} .000 .000 .000 3 .000

N 69 69 59 69 59

TOTAL_¥3  Pearson Correlation 12" 893" 858" asa” 1
' Sig. (2-tail=d) .000 .000 .000 000

~J |/ 69 69 59 T 59

** Correlation is significant at the 0.01 level (2-tailed).
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Hasil Uji Validitas Variabel Insentif

Correlations

¥4.1 X4.2 X4.3 ¥4.4 TOTAL_x4

H4.1 Pearson Correlation 1 Jo04” 653 597 864

Sig. (2-tailed) .000 .000 .000 .000

N 69 69 59 69 59

X4.2 Pearson Correlation 704" 1 6297 673 875

Sig. (2-tailed) .000 .000 .000 .000

N 69 69 59 69 59

¥4.3 Pearson Correlation 653 629" 1 632 843"

Sig. (2-tailed) .000 .000 .000 .000

N ~ 68 | sa 59 69 59

%44 Pearson Correlation 597 673 632" 1 849"

Sig. {E;taigd} .000 .000 .000 3 .000

N 69 69 59 69 59

TOTAL_¥4  Pearson Correlation 8R4 ars 843" 849" 1
' Sig. (2-tail=d) .000 .000 .000 000

~J |/ 69 69 59 T 59

** Correlation is significant at the 0.01 level (2-tailed).
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Lampiran 3.
Hasil Uji Reliabilitas
Hasil Uji Reliabilitas Variabel Kinerja Karyawan

Reliability Statistics

Cronbach's
Alpha M of ltems

942 10

Hasil Uji Reliabilitas Variabel Remunerasi

Reliability Statistics

Cronbach's
Alpha [ of ltems

818 5

Hasil Uji Reliabilitas Variabel Al/lowance

Reliability Statistics

Cronbach's
Alpha [ of tems

878 5

Hasil Uji Reliabilitas Variabel Promosi

Reliability Statistics

Cronbach's
Alpha M of ltems

410 4

Hasil Uji Reliabilitas Variabel Insentif

Reliability Statistics
Cronbach's
Alpha M of tems
880 4
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Lampiran 4.
Hasil Uji Statistik Deskriptif
Hasil Uji Statistik Deskriptif Variabel Kinerja Karyawan

Descriptive Statistics

M Minimum  Maximum Mean Std. Deviation
b 69 1 g 384 1.279
.2 G4 1 ] 3.80 1.313
.3 69 1 g 4.00 1.176
.4 69 1 g 3.9 1.108
Nl £4 1 g 412 1.182
Nl 69 1 g 3.87 1.272
YT 69 1 5 384 1.279
.8 69 1 g 3.78 1.444
.9 69 1 g 3.83 1.204
Y10 69 1 g 4.01 1.169
Walid M (listwise) G4

Hasil Uji Statistik Deskriptif Variabel Remunerasi

Descriptive Statistics

I Minimum - Maximum Mean Std. Deviation
11 69 1 5 372 1.327
X122 69 1 5 3.83 1.361
X1.3 64 1 = iz 1.304
1.4 69 1 5 387 1.316
X1.5 69 1 5 4.04 1130
Walid M (listwise) 69

Hasil Uji Statistik Deskriptif Variabel Allowance

Descriptive Statistics

I Minimum  Maximum Mean Std. Deviation
%21 69 1 g 383 1.252
X232 69 1 5 4.09 1.134
2.3 69 1 g 378 1.235
¥2.4 69 1 g 3.83 1.271
x25 69 1 g 3.86 1.309
Yalid M (listwise) 69
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Hasil Uji Statistik Deskriptif Variabel Promosi

Descriptive Statistics

M Minimum  Maximum Mean Std. Deviation
LR G4 1 4] 3.86 1.342
¥32 64 1 4] 3.87 1.327
X33 69 1 ] 3.81 1.216
®34 64 1 4] 3.83 1.306
Walid M (listwize) G4

Hasil Uji Statistik Deskriptif Variabel Insentif
Descriptive Statistics

I Minimum = Maximum Mean Std. Deviation
H4.1 69 1 5 3.88 1.301
X472 69 1 ] 4.03 1.224
4.3 69 1 g 3.93 1.167
X404 64 1 5 378 1.293
Valid M (listwise) G4
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Lampiran 5.

Hasil Uji Regresi Linier Berganda

Hasil Uji Regresi Linier Berganda Remunerasi terhadap Kinerja Karyawan

Model Summatryh

Adjusted R Std. Error of

Model R R Square Square the Estimate
1 BE3* A28 427 27306
a. Predictors: (Constant), AVERAGE_x1
b. Dependent Variable: AVERAGE_Y
ANOVA®
sum of
Maodel Squares of Mean Sguare F Sia.
1 Regression fid.356 1 f4.356  BE3.13T .oog®
Residual 4. 996 67 078
Total £9.352 68
a. DependentVariable: AVERAGE_Y
h. Predictors: (Constant), AVERAGE_X1
Coefficients”
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta i Sig.
1 (Constant) 588 A18 4,884 .0on
AVERAGE_X1 868 030 63 29.379 .0on
a. DependentVariable: AVERAGE_Y
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Hasil Uji Regresi Linier Berganda A/lowance terhadap Kinerja Karyawan

Model Summaryh

Adjusted R Std. Error of
Model R R Square Soquare the Estimate
1 G657 832 A3 264596

a. Predictors: (Constant)y, AVEREGE_x2
h. DependentVariable: AVERAGE_Y

ANOVA?
sum of
Model Squares df Mean Square F Sig.
1 Fegression G4.643 1 G4.648 920.888 .oop®
Fesidual 4704 67 070
Total 69.352 68

a. DependentVariable: AVERAGE_Y
h. Predictors: (Constant), AVEREGE_x2

Coefficients”

Standardized
LInstandardized Coefficients Coeflicients

Madel B Stel. Error Beta t 3ig.
1 (Constant) 1es 127 1.483 143
AVEREGE_X2 958 032 965 30.346 .0oo

a. DependentYariable: AVERAGE_Y
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Hasil Uji Regresi Linier Berganda Promosi terhadap Kinerja Karyawan

Model Summaryh

Adjusted R Std. Error of
Model R R Square Soquare the Estimate
1 G557 A1 410 302596

a. Predictors: (Constant), AVERAGE_X3
h. DependentVariable: AVERAGE_Y

ANOVA?
sum of
Model Squares df Mean Square F Sig.
1 Fegression 63.202 1 63.202 G83.588 .oop®
Fesidual 6.150 67 092
Total 69.352 68
a. DependentVariable: AVERAGE_Y
h. Predictors: (Constant), AVERAGE_X3
Coefficients”
Standardized
Unstandardized Coefficients Coefficients
Madel B Std. Error Beta t Sig.
1 (Constant) 706 128 56827 .000
AVERAGE_X3 837 032 H55 26.241 .000

a. DependentVariable: AVERAGE_Y
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Hasil Uji Regresi Linier Berganda Insentif terhadap Kinerja Karyawan

Model Summaryh

Adjusted R Std. Error of
Model R R Square Soquare the Estimate
1 G457 894 8492 33138

a. Predictors: (Constant), AVERAGE_x4
h. DependentVariable: AVERAGE_Y

ANOVA?
sum of
Model Squares df Mean Square F Sig.
1 Fegression f1.994 1 f1.994 564 496 .oop®
Fesidual 7.358 67 110
Total 69.352 68
a. DependentVariable: AVERAGE_Y
h. Predictors: (Constant), AVERAGE_x4
Coefficients”
Standardized
Unstandardized Coefficients Coefficients
Madel B Std. Error Beta t Sig.
1 (Constant) 433 1562 2.846 .006
AVERAGE_X4 .Bo3 038 H45 23.7649 .000

a. DependentVariable: AVERAGE_Y
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