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Lampiran 1 Kuisioner Penelitian

A. Decent work

Skala
No Pertanyaan sts |Ts| N | s | ss
OEIGIOMOING)
Kondisi Kerja yang Aman

1 | Saya merasa aman secara emosional saat

berinteraksi dengan orang di tempat Kkerja.
2 | Di tempat kerja, saya merasa aman dari

kekerasan verbal maupun non-verbal dalam

bentuk apa pun.
3 | Saya merasa aman secara fisik saat

berinteraksi dengan orang di tempat kerja.

Layanan Kesehatan

4 | Saya mendapatkan manfaat layanan

kesehatan yang baik dari pekerjaan saya.
5 | Saya mendapatkan rencana layanan

kesehatan yang baik di tempat kerja.
6 | Tempat saya bekerja menyediakan opsi

layanan kesehatan yang layak.

Kompensasi

7 | Saya tidak digaji dengan layak untuk

pekerjaan saya. > R
8 | Saya merasa tidak digaji cukup sesuai

dengan kualifikasi dan pengalaman saya. > R
9 | Saya diberi penghargaan yang memadai

untuk pekerjaan saya.

Waktu dan Istirahat
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Skala
No Pertanyaan sTs |Ts| N | s | ss
ORIGIOIIOINO),

10 | Saya tidak memiliki cukup waktu untuk

aktivitas di luar pekerjaan. > R
11 | Saya tidak memiliki waktu untuk beristirahat

cukup selama seminggu waktu kerja. > R
12 | Saya memiliki waktu luang selama seminggu

waktu kerja.

Nilai Organisasi

13 | Nilai-nilai perusahaan di tempat saya bekerja

sesuai dengan nilai-nilai dalam keluarga

saya.
14 | Nilai-nilai perusahaan tempat saya bekerja

selaras dengan nilai-nilai keluarga saya.
15 | Nilai-nilai perusahaan tempat saya bekerja

sesuai dengan nilai-nilai dalam komunitas /

pergaulan saya.

B. Work engagement
Skala
No Pertanyaan sTs |TsI N | s | ss
OEIGIHONMOING)

16 | Di tempat kerja, saya merasa penuh

semangat.

17 | Saya bersemangat dan merasa mampu untuk
bekerja atau menuju tempat kerja.

18 | Saya antusias terhadap pekerjaan saya.

19 | Pekerjaan saya menginspirasi saya.

20 | Saat bangun di pagi hari, saya merasa ingin

segera bekerja.
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Skala
No Pertanyaan sTs ITsI N | s | ss
OEIGIIONOINO)
21 _Saya merasa senang saat bekerja dengan
intens.
22 | Saya bangga dengan pekerjaan saya.
23 | Saya tenggelam dalam pekerjaan saya.
24 | Saya larut/terbawa suasana dalam pekerjaan
saat sedang bekerja.
C. Innovative work behavior
Skala
No Pertanyaan stTs ITsI N | s | ss
@ (6@ O
25 | ketika bekerja, saya mampu Menciptakan

ide-ide baru untuk masalah yang sulit.

26

ketika bekerja, saya mampu mencari metode

kerja, teknik, atau alat baru.

27

ketika bekerja, saya mampu Menghasilkan

solusi orisinal untuk masalah.

28

ketika bekerja, saya mampu menggerakkan
dukungan untuk ide-ide inovatif.

29

ketika bekerja, saya dapat memperoleh
persetujuan atas ide-ide inovatif yang saya

usulkan.
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Skala
No Pertanyaan sTs |Ts| N | s | ss
@ @6 |@| 6
30 | ketika bekerja, saya mampu membuat pihak

manajerial  antusias  terhadap ide-ide

inovatif.yang saya usulkan

31

ketika bekerja, saya mampu mengubah ide-
ide inovatif menjadi aplikasi yang berguna.

32

ketika bekerja, saya mampu
memperkenalkan ide-ide inovatif ke dalam

lingkungan kerja secara sistematis

33

ketika bekerja, saya mampu mengevaluasi

kegunaan dari ide-ide inovatif
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Lampiran 2 Kuisioner Dalam Populix
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Lampiran 3 Hasil Turnitin
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Lampiran 4 Data Responden
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a. Listwise deletion based on all
variables in the procedure.
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Decent work and innovative work behavior of
academic staff in higher education institutions:
the mediating role of work engagement and job
self-efficacy

Rasha S, Hassan'™, Hala M. G. Amin' & Hebatallah Ghoneim@ !

Decent work was propasad by International Labour Organization (ILO) as an institutional
measure 10 address chaflenges faced by labor in the current competitive dynamic tabor
market This stiady aims fo investigate the smpact of “decent work™ dmensions oo faculty
members’ Innovative Work Behaviowr {(IWB) n higher educaton institutes. The study slso
explores the possible role of work engagement in mediating this relationship. Moreover, the
study aims to discover the role of job self-effcacy in madating the relatinshp between
decent work and work engagement. Using the SEM (Structurnl Equational Modelrg)
mathod, we test our model’s hypothoses with data fom 224 faculty members working In
hugher education institutes theough the use of questionnaires. Results suggest that “decent
work” was a predictor of IWB enly through the ful mediation of wark engagement. Decent
work was foung to significantly impact job self-officacy and work engagement. Furthermore,
|ob sell-efficacy was found 1o play an important roke in pramoting work engagement and acts
a5 a mediating variable in the rolationship between decent wark and work engagemnent
Findings encourage education policymakers to mplement new strateges and policies to
pramote higher kevels of decent work for faculty members, with greates emphasis on work
engagement, to enhance thelr 'WE. This stizdy is one of a few studies conducted in emernging
economies that highdght “decent work” as an essentiad job resource, uselul In enhancing work
engagernent and leading to higher IW8 among faculty bers n hgher educat
Iinstitutions.
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ARTICLE
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political, economic. and histonical issues w0

decent work
The study’s key imgplicati ohallmh—
and

proposed

are presented in the next section. The methods used

for gathering data s coverad in “Research Methododogy™ The

Mngm“lhtn revealed and discussed. We also explore con-

sequences and offer some recommendations for further research
I the conclussan, provided in the final section.

Theoretical background and hypotheses development
Decent work, concepts, und measurements. One of the key
demands for hunsans to Ralill needs and wants is “paid work”
The nature of work has changed dramatically over time, while the
industrial revolation has mised aspecs refated 10 working con-
ditions, abuse of childeen, and the union mavement (Albertson
e al, 2021); sustainable has raised the need for 2
decper concept. which is "Decent Woek™, Dawnwnrkw-
ntroduced in 1999 by the & | Labour Organi
(ILO} a1 2 combined agenda for jub emplayment and its
(Beill, 2021; Ghai. 2003; Rodgers, 2007). Dmnlwwklnaua
priacsty to ensure that growth and devel ch
distribused among different grocps m«xmy(ln@m. 2007),
mn.Oﬁpa\d:nodmxwwtulptmypuhommm
conditions more decent and, respectivly, ensure sustainable
wowth (Deranty snd MacMillan, 20121
Decent work s a multdimensional arrangement that alms to
pramate job apportunities for both men and women, offer social
protection, human dignity. md ﬁlvww.mmudr working
hts, amd enbance work fife
bal, {Europ: 2003 Gh 21; Zu, 2013). Decent work
& about moee than Just being employed In & competitive libor
market, llllllnahm!hmglmaﬂw,oblhn assisny
wockers in contnbuting to society, and organizations, gaining
self-esteem, and developing and securing better welfare for the
workers' families (Deranty and MacMillan, 2012), Decerst work is
o pathway to achievirg social justice and the UN Declaration of
Human Rights concerning the right 1o work (Blusteen et al. 2016).
lw-qhunmnbmmmmm«kmm which are;
“the promotion of rights at wark; employ social p
and socul diskog” (Somavia, 1999),
lndy.vmbmm(lhnmad.mnhm«me
et al., 2006; Duffy et al., 2017} has adopied the
Thﬂ(?\ﬂ)lmﬂunmdmmhzdmmtm
kv as an pt Lo the
pm d:bmwlydwdmd-dhan.\%koﬁm
#s Atitsoghe of al. 2021; Buysbgoee-Kavas and Autin. 201%
Golskoglu and Taygar, 2021; Fan et al., 202%; Ferreira et al,, 2019,
Kashyap et al, 2002 Koyan et al, 2019, Masdonati et ol 2022
Smhaad..mzxvpolai ml9)luvtnmlPWI'

empirically to examine and p * better of
actual § as well as d ine the impact of decent work and
caswl rehitions with other cconomic, and social
variables. PWT is an effort 10 mmdmi?dividdn

inchaling
lllm llhbudmhbnﬂulmflhmmlynwdmu
for humans bat also a practice to create a socal network and an
0 extract welf i & well ay self-d {
(Blustein et al, 2008), N(MMMWmnbM
definition of work that cnmmno cargiving work

prehend woek experd (Hirschi. 2008), In short, PWT has
mtegrated jcal perspectives into the criteria of the [LO's
decent work anxd the result of margisalieation on work

quality {Ferveira ot &, 2019}

PWT maps the five companents 1 ensure decent
work that would be a pathway to 2 better quality af life. The five
components are {Daffy et al, 2006; Daffy ot al, 2017):

(a) Physically and i lly safe conditions 1LO
nmwlm oaup-uoadudhddl . froem its very
San, as an d«xnlwwho

mnmwmum.nmm O has set

measures and polickes that would asssst i preventing and

eoalmllng occupational dngm MAM:I |hu bave
an

changes. Wot lsnrdldonotml) cont the health

and lves of but also redoce productivity (Alll,

2008). Decent work refers 1o a fair, secure, and productive

0 abuse (Kashywp et al. 2022);
() Hours that allow for free time and adequate rest: loag
wmmmnhmdkwdbdn‘danym&nhkm
10 stress, abesity, burnowt, heart disease, and in
general physical and mental health deterioration (Ganster
aul.ml&h& 1999), Moreover, very long hours
Mhnwml&munhnd.mhuhkhh

(€) Organizational vabues that complement family and social
> aligr

with that loyee's family and community values (Duly
et al. mm llluueta o« al. (2016) demonstrared that
dn find » here at wark when

tional values are complemented by personal values;

:E:. to compensation: one of the worken’ rlghnnn
remuneration that covers ther funda

menlﬂ' Is and ins a resp "lcn:ldlnm;

Along with income, it also incudes incentives ke paid time

off. retirement benefits, and health insurance. While

&

(e)

emeuw.ulllxuu-:lbaqwdknu
injuries, and in a general moee productive environment
Dulfy ¢ al (2016) stated that t work is achseved

workplace injuries, as well as less tension about futute
health issues. Healthcare payments would act as nssrance
and secure futuee uncertainty,

Even though a vast lterature has exanuned DWE withm an
arganitatiinal (wlu!.y« hluemmomsmnlne docent
wock to " within higher
education institutions (Xu et al, 2022)

Decerst ml in higher duum E‘ypmm contear. Egypt is an
Arab with a 06 millzon inhabitants,

stsicle of the workpl the inter

L 3 L 2
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by un

wpparted ol approximately 32614
mullion in 2022, with a labor force

rate around A7

(Woddlnidnhnkwwmtgwmnmﬁmhm rode in fostering Joyalty (Aboodahaly e al. 2022} Hamrm.h
dominamly male-domi as youth, with 3229%  worth noting that these private symmnnlly&:
fallin hﬂulmlhu.rm(lsudunndmmwmdn oot extend e 10 fany bery. C g work safety,
( AS, 2021, p. 65), The o lh oticeabl worek In) Ins the aducation secior remsain

aroand 28 public universities besides Al-Athar
(CAPMAS, 2022, p.124). Al Azhar University, which is the oldest
aniversity In the regson, was established in 970 as 8 mosque and
Wlmkzmgb«edmmnhuaumnhtuﬁw
and science education (Janba, 2016). Within these public aca-
demic instrtutions, there are ap ly 71,296 acad staff
mamun-«&m:cmmn.p 124). In

work
which isvolves mmlmd ’lh)\nl mk l..luu nu:h as hea
madhinery o Jing to CAP
(2021), only 8% of total muries occur in the edmnan sector,
with the largest naumber of wark inj d amonyg industry
lwhnlchm. followed by crlll and machine assemblers.

ndﬁtmhpnhh:mmmulhaem”plm
demic staff, with 6% belag
W((MM\ﬂﬁlpl”)

'lnd d values play 2 cucal role in

1 PRI eption of Incl in

face a numsber of chalk that

encompass difiodties 0 publishing due 1o hw barriers,

ing, and the ds af international
journal acceptance (Shehata and Eldskar, 2018), Furthermore,
academic staff face obstacles such as lmited resources, inadoguate
fundhg. h«vy teaching load\ -&nnanm buardens, limised

on academic
ﬁmkm(Nddqumy and dn Pluls 2215 Sy-dm. 2020,
WMWM!)Mmppanw
the of decet work within the
m.wldmhmdmdwmtlmddmu
compensation, work hours, bealthcare, workplice safety. and
sappartive onganizatsonal and cultural values (Duffy et al, 2016).
n terms the education sector ranks kiwest in
average weekly wages, according to CAPMAS (2019, p. 7), while
mhnlndwﬁmmhluawnmdnhﬂ\mwwﬁy
wages, followed by those m the mining sector. A number of
scholars (Mousa et al 2020; Mousa, 202 1; Ndofireps et al 2020)
have poisted out that low salunies at Egyptian public univessities
act as a barrier 10 improving higher education. Syweem (2020)
hsapuudlhluwhlyv‘ag'nnmmmdlhm
A ok hp!Nh
anersities. Sywelem (2020) has added that scad

Ll

W(Mﬂuﬂﬂd.ﬁl’)i‘m sockety is defined by
Mmmwm&mm
views, despite the country’s broad racial, religious, and ethn

W(HM 2022 Sidant and famali, 2010). Fuﬂhnmnm
after the 2001 revolution, there has been & noticeable change in
the way that employment environments value privacy, indepen-
dam.-ndn&n!ulﬂﬁm(lm 2012). The impirtance of
pmlgadnperundmuodn; mdusion within the higher
wed. 1 , there are still very few
wlmmmhok:llhefaﬂhncmmidsml
wn»«mmmwam
cultural p Therefore, 8 qual lyses i
unm-li:' lchqxrh@timothfulmdnm
.ur::’ tional values within acadensic Institutions

n an'

Inmovative work bebavior | e work b A to the

wxcess of uny organization; incl educational institutions in

general and the apninuoml of the educational
anticular (Ayoub et al, 2023} As education at all levels

ocs significant changes that oecessitate radical transfor-
mations and as the roles of academic staff change to keep vp with
npdyﬁ&u;ﬂ-ma.lmﬂbmmlmﬂy

dqndono&clwmnmuxh-pﬂmrnmﬁqmd
dh.mmmmukmd.&kdﬂathmahm:mahm
of the reasans foe Egyptian academie’ migration, Nevertheles,
ﬂuuhbmmmh&rhlmﬂudumhpﬂmz
wctor's rode in higher  education, represented in  private
universities, privne-pubk p-mla\hqu (Helmy et al, 2020,
and cven inter P Wages in the
private sector are higher than in bkmn&ngim
pnlumllrhhlzsmmm banL!(lZl)lnqm.-nl

i< staff who can foster cn-

nahndcmuw‘ king, lifdong and adaptive beha-
vior {Lambriex Schmitz et al. 2020h). Hena.mvmmmymd
Manymmlulfmaudankmnmbenwu;dncmt
ion in i

ncamy for the sustaimbility of higher education institutions
ard beyond

Employee creativity and IWH are not the same concept (De
Spicgelaere e al, 206). IWB refens to the deliberate creation,
mmmn.mdh:plmunmolmlquh-‘mthhu

all challenges, women are heavilly repr d i faculty p

(I 200\, It

-dmh-’ypd:mom.hm;nﬂmmtmm

h&vbtrdtlrdlodj&tmﬁmadthmmmm

set by the Higher E of

(De Spiegel et al. 2016). Whie employees who

der o rligon (Mo, 2021) -
w‘“& for academic ssaff is mudtidimensional 1t

prodace
mnd. M‘-* Ideas are mare creative (Amabde, 1988),

mm&m;mrh.nddmhunmdmmmmw
stress and challenges inmnhnhm‘mdhkwnm.m
larly for those PhiD e and managing
cangiving rupousinllh (Aboudahab et al., 2022; Mousa, 2022),
lm lnu.wuhxghwnmm:mng!yhmmn.u

of coenp and petting mose

is therefore only u part of IWR,
Conmulbdnnudn-mpcnnm jubmwily.munul
and job repmabilbics nfucice TWS o ey
Rescaech has explored various aspects of employ W in
Mﬂmmlnmﬁclwnhupuﬂdwc&mme
dinqmddﬁcu:yuf and )
hwmuqnmmtunbm:s&m

ummmnpm&hgﬂnlrphuanmnmlmm
to spend sufficient time with their families (thdm.ml)

o al,, 2020h),
Abbas e al (012) investigate the ction b

Universities adhere to the d:

Mmhmhhmmuwm
resources. this system suffers fram numerows deficknces and

work practices ami om| 0 educational
titians s epoc of s snaioral ey s which
lluyuponlhn coerelation betwoen four aspects of innovative
behior and the other five aspects of transformutional

mequalities (Genicke, 2006). To igate these shor 15

“a
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I-dmbiphﬂnﬂylﬂundal.n:mm)m-lnmlhl

pasitive assciarion ¥
ﬂkpotwuulhdaddcwnmmulddmdum
imim with organizational mlnn and organizational
behavior acting and d
Mefamm and Makler (2011) and Lambrex-Schmitz e al,
(20200) mssess the TWB of instnactons in the fickl of vocational
eﬂml&ymﬂnﬂetﬁdmlha\n‘lh&
co knowledge-based wocletios that depend on
aummd\ paterns, applications, and  practices.
Thurfings et al. (Mld)ptupnulmoddolduckmmhlh!

sppart They
nywtlhnd!—cﬂiary.dmgwllhammdodmldw
and environmental elements, has & significant impact on human
bebavior, Namono et al (2021) conduct & study on how to
mfluence moovativeness in higher aducation institutions by
qulhlboptnduslmtmolwm
havior. Ayoub et al.
(2023) damunrduanrm o‘lWllh higher aducation for
academic staff at wu\mnhhtht(‘nﬂ(mp«uhm(:oud
Countries (GOC) and ine its psych

mmmwum-ﬂm
direct and indirect rdations

Relationdup between decent work wnd inmovative work behavior,
Trs soday's highly dyrami where i won and

engagement s consilerad the work of Kahn (1990) {Bakker ef al,
2007; Geaga et al,, 2021, Schaufeli and Bakker, 2010). Kaha (1990)
Fas uddressed what he called personal engagensent in work, trying
to evaluate 10 what degree workers would be engaged physically,
cognitively, and emotionally in Mullhldhpmdudn. Work
engagement i “charmterized by vigoe thon, and absorp-
tion"” (Schaafeli and Bakker. 2004; p. 295), High levels of energy
Mmmh:heﬁccddtﬁadnnumdhn«dm
While intense &m.mwmmuu.
wow&mﬁmn deds bhes the
Mhbmmlhcubaqmnwtk(&hdd.
2007; Schaudels and Bakder, 2004). Schaufel: and Bakker (2010)
qhhlhmﬂwlwmnmmuinm
pumnln'atnmlc“ "uhdlu d with doing
more than " which s a

hdonjmlmofmndtm ]nbnlufacnm. which s an

emotional state: and “workabalism,” which s an

ancontroflible inner wall. Work s more like;
a difference ot work muther than making more wark, being
attached to o work role rather than s organtzation, snd
challenges with fun rather than working tnconsciowsdy (Schaud
and Bakker, 2010)

Unitversally, businesses are highly concerned with work

. and profitability
(Sdunﬁdl and &Hta 2000).  Respectively, scholars were
d i eval factors that cobance

creativity play an important role in workplace success, DW can
serve as o motivating factor for acadenalos 1o mt in innovative
work behavsor. The fecing of being valesd and wcurad In the
workplace and having a suppoeti can
m:pkexdaﬁnwuﬂurmﬂmmdwdbgqpm
Based on the comservation of resources theary (COR} neganiza-

tional and individual factoes influencing employee IWE d d s

ng and examining
Mwl&duhldbﬁ&m(m;
wo nuin istics i t ",
_Mm. Sl It et o, Sl
ysical. social. or organizatiosal features to perform,
ile job yesources ure those aspects affered to workers through
mi.Mmcmbclmlmmmlwm.daqM

mwdmmhwﬁuaimxh&vi!ﬂwb
priocitize a specific resource i bebavions that benefit their
ongantzation (Hobfoll ot al, 2018 ). Further, through organization
ﬁam (le., phdm:nuu&amdmmmullmn)
! bebavior i | d (Lee et al, 2021}, and ane of

the critical resources i DW. In order to attain DW, one must
fulfill u busic buman desire and noed. which will encourage
in the workplace. Pr nmdisﬁndubptﬁml

whih ked

Int::fl)w:m .,:, s resd and

to " productivity and wedl-being (Ferraro e al,
2018} Aculnma who have access 10 good working conditions—
like competstive pay, adequate healthcare, ufeu envir-
onment, and more free time —are more satisfied with Job
(Janssen, 2000). When academics frel securc i their workplace,
they muay be willing t take risks und come up with innovative

idens that benefit the As u resadt, s tied 10
the decent work factoes, as IWH is very demsanding and roquires
muﬂnnndumnomhe complicated problems (Fluhtala and
Parzefall, 2007)

Or.mhum that enforce DW will motivate their employees
W engage in innovative bebavior, qull.cmplwmvﬂ
consistensly develop novel ideas and

sich un supervisors' and co-workers'
wwmmw uwd:nwmkd-iy‘nddmm

annnlunllmﬂull)-lmddmmlpb
demand would lead to exhaustion due to the physical and mental
effort exerted, while o lack of resources would lead to
disengagensent (Hakder and De 2007; N ) et al
2001 ). Bakker et al {2007) suggested that job resources can offset
demand bumowt and Jead 1o work engagement. Further
- mhummhn;lbwnﬁmﬁemlmuuudt:ug
impact of job demand and the impact of b
mwmh:chM el ol 20009, and r;mmm

(2014), and Schaufels (2017).
Others have d on g the relationship
such as

Q)mu:‘ulxN-mh (mlj).nhdsvwdapnullul&ﬁu
ship between sapervisors’ suppart and work enga

nurseries in Malsysia MH AMSAM(JDI'I)WM
family-work ennchment support play & signafi-
cant positive role in increasing the work t hevels
among Indian nurses, and Garg et al. (201%) nvestigaed the
pmiu«rohulﬁbsm&;mﬂmh-hlgblynhdm]ob

o

methods (Yan et al, 2023), Mmth&swrmpnmt W
has a direct impact on
HI: wsm-mwmwmmpm

Work emgug Work engag <an be defy 'udu
opposite of burnout, it uapmllvc.-xh
motivational state of m‘

Mdbrwnk&dhm(uhuul-\lh«m. 2018; ldmand
Hakker, 2010). The first conceptualized research addressing work

for af private sectar
Benlic, Mlagsover mw&n AL (015) “and Topchyan and
Wochler {2021) emp y d the impact of demo-
graphics such as age, work experience, sex, education Jevel, md
occapation ca the level of work
As prosented in this lin determi of work,
ment are related to dimensions of decent work. Nevertheless,
sudics 10 ndate decent work sddfscale 10 work
mmmﬂ f-scale, From these stadics, Ferraro et al (2020)
uded # direct rdatioeship between decent work conditions
and work engagement in a ample of Portuguese and Brazifun
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and worker atanstzation

Practical mpls The study p
hmnmdpmﬁnhhl@«mmmm
creating decent work enviromments—which include titive
pay, lmpartial asessioents, job security, mutaal respoct, encour-
agement of work-life bal
pob enrichment, owoﬂum for skill A
maragement, a culture o il o
mwmma.awwdrmnmmu
mourred, but they can be
whmmnmnfwwo(mﬂmank
nplemented 1o | stall's wark bebavior, work
engagement, and self-efficacy level. By providing and sustaining a
Mmhngammthun*mimmﬁmucmd
b & burnout to low slf-
Wn’mlmﬂmhﬂmnuwmdmhmhm
Wmdm.xndﬁmmw:ﬁmt:ﬂunad
mudficient dedication in 1o substastial

engagenment
After collecting a sample of 224, we analyzed the data using PLS-
SﬂMWMMMd«mwv&anplﬁumm
on TWB. However, DW has u positive impact on work
mulmltmiw-physlfﬂmm
mlamhpbamduzm-ndmdmmmmmm
Mamthmnluthowthu-df-cﬁmyphysamdl::
role in the relationship between work  and

engagement.

Thes study contributes to the existing literature in several ways.
First, by examining the process of developing IWH, the study
alms to contribute to the body of knowledge on decent work. By
examining the roles of work engagement and job self cfficacy n
the relatiomship betwoen DWE and TWB acadenic staff
members. our study Glls in the gaps. In partiodar, job self-cfficacy
s dentified as 2 potential variable since # may milo.
ence work engagement (Tims ef al, 2011} Second, with nsost of
the DWE and TWB studies conducted in the context of the
Western corposate sector ( Kashyap et al., 2022 the context af the
study s one of the contnbutions. The study 1s one of few studies
conducted in emerging econemies that highlight “decent work™ as
an essential job resource, usefid in enhancing wock erga

comparisan teaching
oﬂwumyrmudwlk Dorle.mlﬂhd. 1998), Hiﬂmdu-
cation & can
al stress mplememl mmummrdml
mmmuua-lb-’n‘ ) .‘
creativity mcwhmwwg.wmmm
environment for their stafi. A decent work agenda for academic
seafl should pay ta the enh of stablity and
security a1 work through better contracts that respect human
rights atl woek, as suggested by Ferraro et al. (2016).
Academic staff should Jower their working hours to reduce
stress and burnout. At the same time, they should be given better
healthcare to improve life satisfaction. In addition 1o that, #t i
highly ded that educarional institutions help the
academic staff become more self-sufficient. This be
achieved throssgh professtonal development  progrann which
mkmdhlmﬂmngnmmhvdmadbdﬂnm

thelr obligatsons. M, s :nr.hl di
V‘ID 19 have Mll'hd of m
d@l?iﬁlim In academia. The wides, \rhn
munommuhptuw
(l\h‘ dedl 021 Swelkowski, 20200, To enware l&tm

wtilization of these technologies, it is crucial for academics to
mhﬂmﬂcﬂhmm&ﬂmmﬂud
T promoting decent wark would creste this
respectively, cs mdﬂwkmﬁ of the digitales-
nolnndnud plancmlndpnnpn&zm

Conclusion

'lhcmlnob,«xmdﬂmndyumaphﬂhe of decent
woek on facalty L waork behavi uullhnnk
of work engagement in mediating this relationship. In addition to

pemnent
aed keading to higher IWB umong facdty members in higher
d m!umﬂnm. .umlnmmalﬁl
versities establish andd ran branches i Egypt, it s more crucial
than ever to comprehend the level of academic staff engagement.
To the best of or knvowdedge, this study s the first 50 examine e
conduct and beves of mend of Egyptian acadensic staff
members employed by b education institutions.

Although this study makes thearetical and practical contribu.
thons, it also bas several limitations. Fiest. this stady employed &
cross-sectional design, which prevents s from drawing causal
nﬁm«smn,thu induded in our mode, thus lim.

of the findings. One pde in the
wﬂ&hw&nmﬁwwwud«mmfum
self-efficacy, as found in the work of Salanova et al. {2011). Future
Mwmwhwzduwme
hnuthnl cansal relations amweg decont sell-eflicacy,
work engagement, and TWB for extonded poriods of tinse, Secoml,
lhgmpmyollhesmpkmhuh(n‘).rdlmgme

e of Future
whwﬂluﬁwfwnmwaﬂdmmmm
ple. Third, the sample size was small and the majonty of

were located i Calro. Pature research may be con-
Mldmmmknpomvmhd'&kmlylnprnnw
-mtnpm&xtlnl-bk- P Thind, the
sampling technique that was used could make it challenging 10
rmdmmtﬁdcp Fourth, the his been collected
rom ane occupational group, which s it difficult 1o gen-
eralize the results. Pun!urmnu' dlhm;htbndhdwwdlhu
work hip b decent work
ndlwnﬁnmmw:bmddukudlhrnmhnofnbul.
sach as job satisfaction, self-est ation, etc. In addition
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IMI.!MM

mployees cin be d 10 exp

wdensties, though lnd"f {such as <

peraotal voice and cmutions, nan-defentive omamunication, and
ethical behavior) (Kahn, 1990). As 2 resdt, workers are in a good
fraene of mind for work and are more likely o acx froely, such &
::_ g;: o3 coming up with and patting it practice ariginal, creative Ideas.
I o%ns ons GIx Thix finding is in line with the literature: foe instance, (Rodwel
OV 0S8 0M5 0180 GIE2 et al, 2017; Aboramadan Abbas et al, 20X0; et al, N12;
WE 0555 0290 0268 0166 0ACS Alfes ¢t al., 2013: Haynie et al, 2016 Rich et al. 2010, Their
SE. 0293 OM2 002 0149 0265 0477 ‘Mh indicate that Wk Wl i found 10 be a significant
IWR 0215 091 Q77 0108 O 0496 0544 P ! d.:;'k, rimance u}!_'lﬂlrbc:";l‘m"ﬂln
stuches are
e e Ty o e e m e oy | - comdustad 0 service instintion leaving higher education insti-
tutions with unexplored research areas. Addressing this gap in the
bterature, the current study highlights the hehavioral contribw-
tions nude to higher oducation inwtitutions by enjpging
[ i |
mhllmﬂuto resilts ob d by Kowalski (2005)
oam v and Noorossina et al. (2021), our results also Indicated that
WO 24 decent work Is positl mﬂwmdwm gmgwppmw
SWE2 2156 (HS). Most decent help w0
ded 5% M.wmqhymmwmwdmfmx
HOY 4338 promote their work engagement. Bused on the perspective of
He2 “twoppeds | PWT and SDT, academic staff with a high level of seli-cfficacy,
HC3 4388 sich as workplace safety, working hoars, medical support,
ACt 1068 ﬁmﬂ values may serve as impartant motivations for job
AC2 3.0 tion (Niessen et al, 2018),
AC2 1071 Fifth, self-efficacy was found to be positively related to work
L) 1585 mmml.dmxms)bqkud Academic staff with high
TR2 2176 levels of self-efficacy are more likely to experience high levels of
RS 1152 work engagement, The results of this relationskip are in line with
o o studies conducted (eg, Del Libano e al. 2012; Sweet-
Wh 2,058 man and Luthans, 20000 Xu et al, 2022; Perera et al, 2018),
W2 2900 showing that self-efficacy contributes to work The
WES 3701 social cognitive theary bolids that people’s goals, fevel of
WE4 2578 !ﬂortpuillonmi.md:bllkymmﬂnm'hchnlle
wis 2939 circumstances and unknosen resslts are all influenced by
Wi 25 expectations about ther own efficacy (Randura, 1986}, High self-
WET 23 scadenuc staff may view demands as challensges rather
WES 2000 than obstackes, which will kead to grester engagement ot work
wE? 2840 (Ventura o al., 2015). Therefare, hﬂmm%uﬁdaphkd
=8 a7 having & good p feed more ds their
g ;’;; mm; thems to tend o Initute heluviors that exceed their
— by nuy although self-eficacy partiafly mediates the relati
Kt 2763 ship between decent wndsndwwkenypnan MW7), it s
wE 229 worthwhile b nete that decent work has a dirsct effect on work
BER 2580 th,;rwmxmxamm
569 A 084 e through mechaniims
ISEI0 1748 than self-efficacy, such as self-esteem (Prerce o o, 1984),
Iwht FALH
Iwaz I
wa3 1990 Research contribution
wiba 4909 Theoeetical comtribation mwmady«pn&lhem
a5 iR ddmmwhmum om in
:m ?_m y undpumenﬂnt&nﬂmdhd:mwﬂmﬁm(wd
s Drosed | ongagement sl job self-cilicicy) assoctated with the nations of
pyers 2w 0ereed” | DWE and IWB. Hence, the resuls of this study contrbute to
growing the nomological ulwrkollbndmlmtkmupl.u

nwm!by(inpaitml)"‘ h

cdubll:hmhwtkbduﬁwmshvkwhd o
increase the lkelihood of 2 secure i rki

pek u(chanl m&.nouulyd-occa-
b mhem on ¥ and by

Mﬁpfmemploym.xah(lm)“ 3!

DW-lhe d de) from

as thise who ased «wwd estall
and emotionally whdc nnyfu; ot lhdr wark, By nxrrah‘ lhr.n
effort, engagement, mindfulness, and

e d factors to the integration of wider organiza.
tional -nd institutianal factors 10 foster academic saff innova-

The integrative and comprehensive nature of decent
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inclusion of job sell-efficacy as 2 medintor, the effect of decent
work was stll significant (ff < 0428, 1~ 7675,

of work engagement as 3 medutor, the effect of decent work
engagement on IWE becomes significant (8 0.254, 1= 2979,
P < D.05), This sherws a full-mediation role of woek engagement in
the relationship betwoen decent work emvironment and [WE.
Hence, Hi is supported. HS evaluates wheth nw:x
and positively affects job self-efficacy. Rewults in Table & show
that DWE bas o significant and positive impact on job self-
efficacy (J 0295, 1= 3765, p<0.001). Thus, HS is supported.
Next, H6 examines whether job se¥ efficacy significantly and
positively affects work eogageroont. Tabde & shows that it has a
significant and positive impact on work engagement (f = 0,337,
1= A3, p<0.001). Therefore, Ho6 s supported.

Furthermuore, the results shown in Table 9 reveal o significant
indirect effect of decent woek o work
through job self efficacy (8 = m::ustpommm
effect of decent work environment on work engagement was
sgnificant (f « 0526, 1+ 991, p<0001), and with the

P<0.005). This shows a comp) y partial medi role
Comiruct  ficadors mll mlll! M dﬁﬂcﬁmyhmmmmm
W e oam Geas a3 vl wodk engrgrincal. Hance, 17 wppevind
e -
HC HCT 0or2 0876 o Discussion 2 z
HC2 0970 The present study the rel decent
WO 0952 work and IWB in higher edecation institutions. Deswang on the
AD ADY oS oN o5 COR. PWT, SDT, JD-R social cognitive theory, and social
AD2 0735 exchange theories, the study mvestigated the ct of decent
A 077 woek oa 1he academic stalf’s TWB through the makiation rale of
™ TRl oss 0780 0550 work engagement, with seéli-dfficacy mediating the relabonshp
b 0.7 between decent woek and work "
R 0877 Finst, hased on the COR, posits that DW affects the
av o D948 0964 0899 nployee's i ive working bebavior, « hypothesis o
gvvg g.g the signsfi ! hip by DWE and 1WD (H1) was
) proposed however, it was not supporied by the & While
We -2 S . osts | B wudies b Ldenilhed & Ggnibcunk {mpect of BW. oa
wea 0870 ¥ TWB (Hobfoll et al. 2018; Yan et al, 2023; Anderson
Wea 082 et al, 2014, Huany and Yian, 2022}, our vesults found no siy
WeS o837 nificant effoct. This alagas with the work of Alikaj et al (2021) and
WEn 08 San and Huang (2019), who stated that there are other
WE7 0703 (Le, proactive personality and factors) that lead 1o
o 0675 employee's IWB. Additiarally. Lee et - (2021) have highlighted
WEs o822 the importance of oryniallnml factors in shaping the
Wi i 0.778 0963 0744 ec's TWR. The insignificant results might be associated with Ihe
2 0863 nature of the job iself. DW are essential for the well-being of the
w3 089 academic staff, bat they do not directly impact thelr innovative
iy g;;’ Humdmwﬁuamp&nwdthphﬂmklﬂld
WEe 085 access o resources {ie, funding, facilities, technologies, and
w2 0.885 qupmml\ this will eventually affect their IWE, cven with DW
IwEs 0892 conditions. Employees’ IWH may be inflaenced by their sbility to
IWE9 0966 meet job demands (Li and Hew, 2016} Olten, the academic staff
13 ISET 0802 0945 0al6 are motivated 10 innovate as a result of ther research and
12 o9 teaching passion. They must perceive their work as meaningful
1563 0624 and worthwhile (Graga et al, 2021), Further, the innovative
1£a o.80 culture within higher education tatitatlons might differ from
ISES 0.647 those of firmw snd are affected by other exterval factors and
16 03¢ mmmmmmm»hmum
z; g;z Second, decent work i about receivi
e aan mum-hnmumdndurm-uhum
1E% 0829 would increase their degree of commitment st work (Na
) L et al, 2019). Onnrulllxmwunlbmvkumdm
TV v warng st 1 Sestbews. A acwauite savpwston T8 et ot 0¥ | that scademics need to recsive good wel conditions o
m\:n—d-nﬁmwn e e e RS mw wark wm‘ m (m’ ™ ﬂPl"'ﬂﬁl SIMII'
results were attained m carfer rescarch of the same

professional
group, such as Graga et al. (2021), while Kashyap et al (2022)
found that anly two of the five dimensions of “decent work,”

lulionln
shovw thiy
nnﬁawﬂhthmto(icu!ynanhnhd«*m

Third, we suggest that how tnnovatively scademic staff imem-

bashrhnbh‘ucdbylhnkvdli engage-
ment, The results support {H3) by d % that academic
sl members’ work s positively corrclated with

their innovative work behavive, This is consistent with the social
exchunge theory, which contends that 2n engaged workforce
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chiratierized by vigor,

ohysca and
ing eevaronenet la g, Yo from shyscal mermal o
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Decert wok thar provides poogie With sdeguate heslth cors 4. | get good hewlthcare Benelits bom my

mnmmummnmﬁm’wm

Owcart work that dlows fir e tone and sullicdent my

The positae, Aulfilng work-eiated state of mind that is
Godation and saogtion

(Dulty & al. 20T

(Dufly ot 2l 2077

(Dafly w2l 2017)

Dty ot ol 2017

(Schautel and Rakkes
Capaite whee | mn 2006)
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ooy
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sohdon
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way

p>01). Thos, Hi is not The results p d in

1 Meadisti

lysis is d to assess the

Table & reveal that DWE has o significant and positive tapast on
Mw(ﬁ &0&1—7Jl4.p<0.00l1. Hence, H2 s

woorl has a
akmnund =

dlunanRuuluMhTuhI‘:*l

Wlustrate that work engagement, as bypothesized, has o significant
and positive effect on IWB (ff = 0.304, 1 = 4.416, p < 0001 ). Thas,

w0

Mmr&dmﬁow“n&vﬂmm&mm
DWE and mnovative work behavior. The results m Table 9
dlustrate » sgnificant mt effict of decent wark eevironenent
on IWH work (w0132, 13410,
P<006) The direct effect of devent work environment on TWB i
nsignificant, as shown eadier (Fl1). However, with the indusica
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(2004), The mstruments the three dm of work
mﬂu\nlwﬂm in Schaufell et Al. (Ml) wark: ny'.
i, and absorption. Each of these di i

mﬂmmmhhnphmmlmmnmnad
the d by Hair & al (2M7),

-
P

mmwwmmunhemm.m
are rated on & 7-point Likert scale ranglig from 0 = “pever” 0 6
o “abways-everyelay”. Example ftems are: lt«lenev,mcand
q&ﬁmlmmﬁn.myﬁghwﬂ; {vigar), "1 fed

when | am worka h and “1 get
umdamyvdnnlamwuhng (nbwrpnoo)
Outcome

IWE To measure the IWB, the mine sems scale was adopted
from the work of Janssen (2000), which wis sssessed baved on
Scott and anﬂ {1990 scabe. The Inmuml meavires the
three du dy: iden g and
dumlﬂthm'hclmmmuudonc?rmmamul:
ranging from | = “never” W 5 = alm F.nmpkllmu

wmstruments”  (idea mama). “A appronal rot
meovative ideas” (idea p “'m’ g the utiliy
of innovative ideas” (idea n‘umm)
Comtred Variele

variables: Gender, age. e, position, educa-

Descriptive
ks ekl g s ““Lm.‘.q oot
potential impact on work engagement,
and IWB (Sdm':zi and Bakker, 2004),
Tabile 2 op lizes the q i

Results
The Partial Least Square (P1S) Structural Equation Modelling
(SEM) tochnaque. which is based oo path and regression analysis
(Richier ef al.. 2016), i wed to examine the data that is gathered.
Rocuchwdﬂmu&&dmumsnamm
(PLS-SEM). It was chosen b it s suitabl &
hwmmtm&;mmlmlmomwwb«amn
anddwnhboﬂanddmmasmdmllmn
ance, The ints for the bles' y and
ness. are aho relaxed. #t may therefore mugp

s I, m . l‘h‘ h {hustd
according to Chin (1998), Chin and Newsted (1999), and lthe
ef al. (20200, i excellent for forecasting complex models. In
arder 10 reduce measurement eror and eliminate collinearity,
PLS was more o ﬂundlasaa-mmholwlhn
study, which ied the cansal factors of
decent work enviroaument, mh«pmm.wb se¥i-efficacy,
and IWB. To eval P ? PLS-SEM can be
seen & lativel ble to multiple regression analysiy
(MaLEI?LFﬁnLH&S&MMuMuImﬂu

Second, PLS-SEM casily bi £l and f
y of mare com
mvﬂms&nﬂd«dﬂmu\mmmu -order
comstracts (HOC), of various measarement s. The
reflective farmative HOC is used in this stady because (1) the
ndicatons 1o the din were reflective bovause the dimen-
wons canse them, and {2) each of the dimensions that lead to the
second-order constructs of decent work environment adopted s

ooy

formative measurement perspective. In other words, the second.
onder comstruct muhhm“dmydmmmdwwu
absent. The used by PLS-SEM 1

t 10 be a) for evalusti !&mddundumplty
m&me 'v‘v&m mxmm”mmwmmd
Gerbing's (1988) two-step methadology, In order 10 determine
the vabdity and relisbility of the measuring model for the

g Bo v-hdily od dbcrlmln‘ml validity. The

model is in stage two,
MMWWWWW&!&Q

Data preparation, outer model, und scale validation. When data
sphmdmﬂmhmmmmtzm
method bias (CMB), as stated in the bterature, may be present.

to Podsakedf et al (2003}, the factor test
developed by Harman was wsed 1o examine the problem.
llMSPS&-unuZGmwﬁndluhMornﬂy-m
first ¢ sum of squared loadings bad a var-
mvofnmﬂmhbhhnmmcmkvd M owas
unlikely that our data would have the CMB peoblem under the
norms of Podsakoff e al (2005). [n PISSEM, relationshaps
between messurensent items and ltent components are referred
10 as the outer modd. Convergent validity and dscriminant
validity of the outer model are evaluated The degree of similasiry
between indicators for a partscular constroct that is assumed to be
whldutndummmmt valicliey (Hale et al,, 2017), 11 i
assessed by factor loadings, composite rediability, and average
nmmmumdMW) (Hair et al, 2017). Table 3 shows the
reliabilaty test and average variance extraction (AVE) eesults for
the varlous coestrct ems 1F the AVE from (e construces i
greater than 0.5, the reliability is greater than 0.7, and the stan.
durdized factor loadings of the constructs are higher than 0.5,
then the convergent validity requinemsents are satished (Fornel
and Larcker, 1961). Basal on the results in Table 3, all constructs

- Jh T AL LJMFMM
Ln\ka(l”l)

The degree of discrimimation between various lstent comstruct
criteria was  investigated  wing  discriminant  validity.  The
heterotrait -monotrait ratio (HTMTL cross loadings comparison,
and the Forndl-Larcker criterion are all wsad. The decriminant
vﬂiﬂyaiudmm-mﬁdﬂmzhﬂ'gmmm

than the latens constructs” coerelation coefficients (Fornedl
urel Larcker, 1981). Table 4 demonstrates the resudts’ stromy
discriminant validiry. Addi A8 cormtruct’s indicator outer
loadings exceed all its cross: with other comstructs, the
discrimuinant validity ts met (Hair et al, 2007) The results are

shown in Table 5, and they met the manimum criteria that Hair
et al (2017)
Addstionally, the HTMT of correlations based on the nultitrait

mubtbnethod matrx wis condicted 10 assess  dascrimbnant
nhﬁty If the HTMT value exceeds an HTMT value of (.90,
validity cannot be satisfied (Gold

ll. mu'ﬂr&llhldlthtvduulnhhktfdcxhnfdu
mmmmhnwofomnm the
requirement of HTMT 090 as indicated by Gold et al. (2001),
which sbould be less than 0.90, | that the des
validity has been establishel

Finally. according to Hair et al. (2006}, malticolincanty is not
a seriows issue if the value for VIF s befow 5 Table 7 presents the
VIF factors fir the indicatoes in the study und reveals that the VIF
for each of the indicators is below the recommended threshold,
except for HCL IWE?, and IWBK, which are dropped a5 a result
alf the further amlysis

Inser model and bypotheses testing. Following the assessanent
of the measurement madel, the next step is the evaluation of the
umcwdmtuthmmﬁmmdﬁdam(nhln
ships ) cance,
Hlpmpuud\lnw’mlnwiyﬂtmlwn Talle 8 showy that
DW does not have 2 sgnificant effect on IWB (Jf < 0052, t (158,
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et al {2016) and Schaufedi and Bakker (2010), -wkmppunl
refers ta how em feel about thewr rdananship with their
jobs. This could be enhanced by their job seli-efficacy level, The
higher their self efficacy, the more engaged they will be. This

the theoretical groumbwork for conpecting work
engagement and job selfcfficacy. On the other hand the
dimensions of decent work were found 10 impact ooe's sdf-
efficacy. Am&qummma-umxam.

um dmmw.ﬁnndmlau‘hgym
mrmonwkwt ore, based
Hu P vidence outlined

Abov:.wtpndu:i

mwm Ji ‘M - L s
Muﬂawml]aamﬁmrnﬂ

decent work

Research methodology
Data collection and sampling. The present study adopled «
z:nnu tative and cross-sectional design to gather primary data
kmﬂwﬂhghpﬂmnudpub&wmmm
Egypt. One of the advantages of us, ch is ity
-wawmmmdﬂuhwﬁumm
rescurch methods (Saunders et al, 2007), 1n addition to that, the
mawmdaiphnqddndwmdalnyfm
researchers to collect data, Given the large population of aca-
mumwmmum«m«mwm
s ¢ ibuted online using Google
Forms and Linkedln P bability samypling
wdlmgmwudlomﬂmdaulmudﬂnwmﬂ' The
questionnadre was divided Into five sections section A: decent
wiek, section B: work engagement, section C: TWE, section D: jubs
self efficacy, mdﬁmﬂymbdnmyqﬁkdunm

Prior 10 the survey admini the

nh&udﬂmnﬁxmuwnm-ﬁmdmwm
personal interviews vdda academic experts in the fickl of
and jes. This was important in order
mmlk:wmvdhydmclmmlhcldymd
tested scales and constructs 1o ensure neshility and v , the
pre-tests ensured that the meining was well ‘and
wable amony the target population. interviews allowed the
dnnlrmo(hm\vyum-mdtbelwmmldny

i

ensure the ity of the resp
The academic staff were lmated 10 n the survey
mm.mmdmmm:mmumm

WEERE S¥EE FRIE SENHIL FE '!

i
&
H

three reminders were sent to the par
saccessfully collected 23 respanses. Aloﬂo{mmpumm
received. however, based upon & further examination of the data,
we sdentified and eliminated 10 responses: those who are oot
working in the academic field (six), those who are not Jocated in
nglu(!mu) ﬂmduc.lhrmulno(lhhl are hased oo an
The profile respondents s

mnxd inTnhhl

Measurement Instruments. The scales used m this study were
|dapud !mm llu- literature based oo the research obiectives,
| definitions. The measure.
mﬂnglh’\.m.l[o.xdtmkuﬂh
the Faculty of Management Technology revised the guestionnaire
to make sure that the meaning was cleas. Only two words were
amended to make the sentences clearer. For the of this
study, 43 items were developed and designed on 7-point Likert-
type rating scales 10 ease the respondents’ choice.

Job udl'—dhncr Tomunmmdm. sel(-efficacy, this undy
self efficacy saale from the work of Schwarzer and

s one’s abiliy and adaptabuly
skiliset during stressful events. The ten itemy are rated on a 7-point
Likert saale ranging from 0 = “never” 10 6 = ‘always-everycay’.
hwkhmw'lmuhmwlnmdlﬁaﬁpm
Berns at work f ey hard " and "I someone opposes me 4t
work, | can find the means and ways 10 get what 1 want.”

: This study used the Utrecht Work Engage-
with nine sters (UWES- 9) by Schaufeli and Bakker

Waork
ment
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dmﬁq-nﬂnmzhl&mtllnl{nmw-
for survival, social and self-d
mlliqinnm«fﬁlﬂlmtm (Dulyu al, 2016} Undcr
standing people’s perspectives on work is essental since these
viewpoinits affect how thetr ’nb-lsbmoa ychological
wellbcing, and self-deter can be & ‘(F:mneut
MM&M)WM.M&HWM

—
o
- —

that make efforts towards their
work
o that, i will posicively shape their attitude and beh

4

their job (Osam et al. 2020). This highlights the importance of
havang & meaningful work envimmmens that will enhance the
unhnswdlbdngundﬂhﬁabn
First, the di san of ton” was found to
act as a motivation for ¢ o dis ¥ 0
S e o S S
wﬂldepmdcnhwd\qmm u;lurmcds and benefits
(Kahn, 1990). Second, according to Dang and Chou 12019).
exterral factors such as P and the organi
structure of the wol mduhuamam'wmdt-
efficacy. Thnclf-d&xy nlauduu:suﬂ increase through
develop of the current working
environment tML 2005 Nootossars ot al., 2021). Third,
“time and rest” is another aspect of decent work that was found to
ba&buhlbemqiwuandlheuwmﬁm(mmgdi

m ¥

lives outside of wark is another way m:mn
o .3&" i w!ulc':- stimvalst

and kesp 2 Ive uttitude, o turn s
mﬂmmmrnwmmmmw“cum
et al. 2018), Fourth, lmnprmnlnkwrhgmﬁhm:. =
dimension of “decent work.” act as 2 safeguard for employees,
thuss, imstitutions need to ensure physical and emotional safety at
d-mxkp(m(GlndaLM) Exchadi and Karatepe (2019)
waggest that job imsecurity erodes sell-elficacy and  hind,

Fig. 1 Research Model, The dect and ndiect relatiomships between
et werk, mnoeative work ehaiot, b sef - oticacy, and werk
of acad stall in hgher education

are affected by the type of mativation they have for their job
activities (Fig 1),
Aaapmdnmt.-df—c&:qumn-mclmc
g of wark (Tons exad, 2011). In
Mfﬁmyhupqddnpcd
The theory amerts that
them the chance to show their
competence, which is crucial for work ot (Temms and
Heoupgh, 2013), Additsonally, the fob Demands-Resources (1D-R)
modd identifies self-effica q.-dfm-ndopummame
three ¢ of that lead to positive hunun
behaviors wuch as and (Bakker and
Demeroutd, znm ngn-sdf—cﬁaq individuals ore  moro
ndined to invest time. energy, and effort into their wiek, thuy
afecting their work engag positively {Sal et d. 2011),
mwhhamurﬂamhmwmmmm
m real life examance thimgs and nake decseons using their
emotions and cnpim mb.ﬁnm. -dlﬁnq‘hwommu wu;
1 H o

ine with scif-determinatian
demand that peopke matunally
s emplayment has

amdrmtmamdl.m-?nn&mthl

w-ma»ummmmmmmmw
wath greater effectiveness. They are also more lkdy to

;-mvida emplovees with safety and emw
mmwmwmd

mmmm.umwpb.&ﬁm, Finally,
“access to bealth care™ was foand 1o reduce employee stress and

yﬂdpnmtwumtomtln@udnl..zm ). Amﬂmd
mhmwlm of i

al pydnloplwwiugamﬂm-m yid
and mental health of teachers (Bl and Lim, 2019; De etal,

201%); others have noted that teaching is 2 profession
(Addimando, 019, Mainaskion® ¢ al. 2005). Thus, the
mmportance of good health care will enhance b self efficacy. In
laght of the above. we propose the following hypothesss:

HS: DWE has a positive sigmificant imgaect on job self-efficacy
Jor wcademic ataff

MMW The relationship betwoen
f-efficacy and can be explaimed within
lhtsd! Dﬁcmwnmwy(mbyﬂdlﬂlnnllmﬂ
It & a macro- of human matmvation that has been applied
mmlﬁdﬂss&huwmwmhnwm and
Mmqu, P forms of
namely, and

¥

petwst i achieving valued results, which leads 0 an internal
mad[ﬂtllmmlmthmwumrwmmpku.\umh
study of 515 reach ded that worky y, which iy
the abillity 1o deal with challenges and § i the warkpl
MMMWI(WMMMW) In
ldmﬂ-mn.csku’,dnmby\vqad (2015) on 523
s | that indvaduals with higher self-
ﬁcqh&hmﬂeurwumhbumwm
more satisfied with ther job, Acconding to Vera o ol (2014),
Mkzrauaommmmmum nl'-d&n:y‘hh:

been identified as a signih

pumh‘umckupm wf-cﬁgxyhcnndiov
teaching because the teacher wants to adopt the study method
lhlba!ﬁ!.lawhldht"“" In th. when teach
& and control the kearnin Processes
effectively and pn&m-ﬁy. they start 10 add more valuse 1 their
jobs (Bandura, 2000, Klassen and Chiu, 2010} In this same
and

perspective, seversl rical soudies showed a

sgnificant relationship between seli-efficacy and work
ment (eg., Del Lihano et al, 2012 Sweetman and Luthans, 2010)
hsdonﬂlenﬁ:wmmmdhatmmmonnlfeﬁacyu
an of the fi "

mfa:lnannajnymmtwhﬂednm;lmmhcamrymjd:
(Desi et al, 2017). When L, the
“rewards” come from the sp of pk and

o vu

Ho: Job -qjim'ryhus- ve significant Impact o work

delight lluunu-nmudwnhtbmvy Homvw

driven behavior entails engagleg in an action 1 obtain &
Muﬁdmwwnrlmgbk(nmdd..omw
on this, the employess’ p and well-being

Decent work. job Self-efficacy, wnd work engagemont. The efect of
decent work on work engagement can be bester explamod
through the mediation robe of job sdf-efficacy. Acconding to Joo
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wm%k&:addtﬂm)m-wnmdhm
on A sal of

hmllynnmbcn.lny-ﬂkﬂu mbrlcwdmhv:‘:thm

know!
2019), Kuhyup etal (ZDD) lmvmhhedl‘eml dimensions

of decent work and ther impact on wark engagement among
Indian acadesucs. Thas literature that enjoying a DWE

that fulfills secure working conditlons, adequate working hours,
lnul'yluldr own:: Mmm:ompmtmm. and
would & the degree 1o which
kl gieed and enthusasti

pen'k thesr wark. Thus,
the study progused the following hmnfuu

H2: DWE has a positive significurt impact on work engagement
v academic staff

[ PROTR

and TWH. Prior stdies
(Rodwdleul.zou Abaum&n.\bhm.t.mmw
etal, 2012; Alfes et al. 201% Hayniie ot al, 2006 Rich et al, 2010)
ndicate that woek engagensent wis found 10 be a significant
dictor of work perf and extra-role behaviors, such as
and citizenship hebuviors. Addticmally, according 10
Sundaray (Nll).tmgd iesclividuals are more likdy to be pas-
sanate their profession and to be immened in it to the
point where they are innovative at work. Sach an angument is also
wpmdbymvdoﬁaxhdnn(h.wnu).v::
2 favocabl iRy work

ny B

mpovative behavior,
In ma education imstitutions, It can be argued that academic
diplay higher levels of work engagement are more
Mwmmmmmwmnm Under
may yleld pasitive effects
onoah:rmwkmudnwun« Work eogagement can motivate
icipate not caly i prldmh:lnh
muanmuuflmdem&hmdlwhlm i

mm-mmmmmeumuumd

test the following hypothesis for academic staff
Hi Work fisete the relati

nmrknndIWlﬁrm&mi:ﬁ]

ip betwoen ddocent

:-IMMHM.&‘MWM

Tob . Job self<fficacy is defined av & person’s con-
fidence mmwmnumm
resources, and actions needed 1o a specific task (Boze
mddmn.lth(hudmhnpdwaldthaup-
abikties 1o ongantee u b actions y 1o achi
dessgnated yexﬁtn-na (&n]an. 1977). Even though other
facton may act as cataly lnpcogn pes 10
ldllcwduudwmhq ded 11 the fund, l
mﬂtwnlhalmhndlul:?mcuxtﬁrbmm@m-
mtﬁon(lldnn.mﬁl’ -efficacy, whach s considered 2
persanal " in sockal cognitive theoey lighsting
lhtdtvdqmmmducnfhum*mbrmmnlmg
aden of human agency & based oo the that individuals cans
have some control over their lives (Bandura, 2006). The theory
wssimes that self-efficacy determuines various job-relsed out-
comes and performance (Bandura, 1977). A person’s motivation
level, ability to take on challenges, effort, determination in the
face of difficulties, emational reaction, and perspectives an suc.
vews and faibure all play & role in how strong their snse of serf-

efficacy is
Self-efficacy can be understood b three different war Wl
self. o taskeapeaific self-efficacy. addmnq\«xn:l
eifcacy amlqummm Damain-specific sel-efficacy,
as apposed to general self efficacy, can more accurately predict
people’s cognitive copacities and behaviors in particular donsaing
(Wuu.m}:}mmmm- imerest

and coi susstaimability. Buednndtnhvndlcm the
(dlom-g pothesis (s

engagement fuws w positive significant owpvact on ITWH
ﬁvmd«mr staff

Decert work and TWE: medi Diecent
wock, work aod | are o
puh. for axndug productivity, which in n-m would creste

bath organizations and employees (Hanaysha,
MI&WM-NMNIQM&:&LMMM.
1999, L 2001). A- d eardier, a of

mkofm g

S

v

n spec -efficacy
(Van Hntlepna al,, 2021). According to ﬁdt)-luu:dcn&nl
(M). oompamml selt-efficacy hanmpmn(iu workplace
and s ibed as an s m their
.un mjnbmd sﬁllycnmpkwdwduaxkuluedu-dany
r
avmmlnddu sl | g wcial p ton
ldmhnalmdwy‘ulmmu:mnlmth&vdnpm
of self-cfficacy, wih mastery being the most effoctive
factor, and social being the most effective in under-
ndf-dﬁmq {Bandura, 1977). A-lred.!hluiw:-h

sudies have igated the rel hip b these
In addition, mnm;wmmm&dm
engagement in relation o TWB, and Ozmen (2022)
wwmkduuke?rulhn!wmm-ﬂmdd
and highlighted its mediati variables
psychalogical well-being, & ua'ptnmdcnnﬂan.lndpatd\ed
ongarazanonal support, While Kunda et al. (2021) .
mediating rofe between Job clarity and IWH. Wherens al
(2022) propased that decent work would W through
work engagement. A stady done on Vietnamese teachers found
that those who were overloaded and worked extes hours were less
mpoovative in their teaching methods (Pham-Thai et &, 2018),
Another study on Chinese teachers found that those who were
not well paid were not able to work well, affecting their well-being
( i ot al., 2008), Moreaver, & study done on Swiss teachers
that favorahle warking conditions resulted m high levels of
work eopagement (Addsmando, 2019). Decent woek is about
having & safe, far, sccure, peaceful, and productive working
environment, which wouold create a positive working atmosphere
and 2 feeding of dedicuion. This would, in turn, allow for

mining

abilizy to deul with challenging circ

in achieving personad mastery M on ﬂcﬁ:xy
(Markman e al, 2002). Various studies have confirmed that
having high self-efficacy may tend to increase workplace well-being
(Calar, 2012). Isdividuals with high self-efficacy are found to be

mmpmdxmwhnbdwmwwidw

aﬂhb-dmﬁw&ghapw Incren
amention, According 10 Tachannen-Mocan and Hay (2001),
lﬂdtrndkﬂiu:ylmbun o & mudticlinen -
sianal g across a number of dimensions. [t highlights
lhtauhvuhdkftudmﬁdmemthﬂtquuymm
dnm mﬂe !udun. and employ successful instructionsl

sly. Imstroctors with high
pb-df-eﬁaqhduawwthcudﬂng-ndh.&g
mglymmu.thonumhb-odkﬁuwkvdsmaﬂly
feel demativated. thus affecting their wack engagement (Chou
arsl Wang, 2000)

Decent work and self-efficucy. "Decent wark” can be viewed as an
mmportant job resource that gives each employee o personal sense
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