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MOTTO

Surrender your deeds to GOD, and all your plans will be carried out.

Proverbs 16:3

Whatever you do, do it with all your heart as for God and not for humans.

Colosseum3:23

Trust in the LORD with all your heart, and do not lean on your own
understanding. Acknowledge Him in all your actions, and He will make your
paths straight.

Proverb 3:5-6
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh kompensasi,
lingkungan kerja, dan kepuasan kerja terhadap produktivitas pegawai pada Kantor
Wilayah Direktorat Jenderal Perbendaharaan (DJPb) di Provinsi Papua. Penelitian
ini menggunakan pendekatan kuantitatif dengan metode survei melalui kuesioner
kepada 40 responden yang merupakan pegawai tetap DJPb Papua. Teknik analisis
yang digunakan adalah regresi linier berganda dengan bantuan perangkat lunak
SPSS. Hasil penelitian menunjukkan bahwa kompensasi berpengaruh positif dan
signifikan terhadap produktivitas pegawai, sedangkan lingkungan kerja dan
kepuasan kerja tidak berpengaruh signifikan. Secara simultan, ketiga variabel bebas
memberikan pengaruh sebesar 61,7% terhadap produktivitas pegawai. Temuan ini
menekankan pentingnya pemberian kompensasi yang layak dalam meningkatkan
produktivitas pegawai di lingkungan instansi pemerintahan.

Kata kunci: kompensasi, lingkungan kerja, kepuasan kerja, produktivitas

pegawai, DJPb Papua.
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ABSTRACT
This study aims to analyze the influence of compensation, work environment, and
job satisfaction on employee productivity at the Regional Office of the Directorate
General of Treasury (DJPb) in Papua Province. This research applies a quantitative
approach using a survey method through questionnaires distributed to 40
respondents who are permanent employees of DJPb Papua. The analytical
technique used is multiple linear regression with the assistance of SPSS software.
The results show that compensation has a positive and significant effect on
employee productivity, while work environment and job satisfaction do not have a
significant effect. Simultaneously, the three independent variables contribute
61.7% to employee productivity. These findings highlight the importance of fair

compensation in improving employee productivity within government institutions.

Keywords: compensation, work environment, job satisfaction, employee
productivity, DJPb Papua
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