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HALAMAN PERSEMBAHAN

“An idea is like a virus. Resilient. Highly contagious. The smallest seed of an
idea can grow. It can grow to define or destroy you.”

— Inception (2010)

It all started with a small idea. I chose a path I didn’t fully understand—not

because I knew where it would lead me, but because I was curious enough to
try.
A world called Informatics—which, back then, felt like a complex riddle without

clues. I never imagined that this decision would lead me into one of the most

exhausting, challenging, and transformative journeys of my life.

“You mustn’t be afraid to dream a little bigger, darling.”

— Inception (2010)

I began to dream bigger, graduating on time, getting good grades, building

something of my own, and exploring every piece of knowledge I encountered.

“There’s a point... at 7,000 RPM, where everything fades. The machine
becomes weightless... it disappears.”

— Ford v Ferrari (2019)

But there were times when everything felt so fast and heavy. Lectures,
assignments, group projects that were both fun and draining. I kept going—until

it all blurred together, and I no longer felt anything.

“I just want to be perfect.”
— Black Swan (2010)

I once got trapped in the pursuit of perfection for every project I made. An

idealism that eventually became self-destructive instead of helpful.



“You're not your job. You're not how much money you have in the bank. You're
not the car you drive. You're not the contents of your wallet.”

— Fight Club (1999)

1 started asking, “Who am I really, if all the grades and transcripts were not

counted?” I was nothing more than an ordinary student.

“We buy things we don't need with money we don't have to impress people we
don't like.”
— Fight Club (1999)

Behind every ambition, there are times—when we find ourselves chasing things

that were never truly meant for us.

“The things you own end up owning you.”

— Fight Club (1999)

Eventually, I came to realize—pressure doesn t always announce itself. It grows

quietly, until it consumes and takes over.

“He’s not crazy. He’s passionate.”

— One Flew Over the Cuckoo’s Nest (1975)

Maybe [ was just too serious. But all I wanted was to be responsible for the path

1 had chosen.

“They don’t know they’re dead.”
— The Sixth Sense (1999)

Sometimes, life felt like it was moving on autopilot—assignments came and went.

I hadn t realized that in the middle of it all, I had actually grown.

Vi



“The greatest trick the Devil ever pulled was convincing the world he didn't
exist.”

— The Usual Suspects (1995)

Self-doubt doesnt shout, it whispers. And because it’s invisible, it can be
stronger than anything else. I often felt not enough—when in fact, I simply hadn t

seen how far I'd come.

After all the ups and downs, here I am—at the final stage, where everything
comes together. The long nights spent on projects, striving for the best results,
meaningful conversations with friends who challenged the way I think—through

it all, I've learned more about myself than ever before.

For me, the final project is not just the end of college. It’s the outcome of
thoughts, trial and error, failure and retry—until I finally completed something

meaningful.

It wasn 't the report or the application that drained me most. It was doing it all

while life kept moving—spinning into a rhythm that felt endlessly overwhelming.

Perhaps I prefer creating over scientific writing. But this isn't about what 1

prefer. It’s about finishing something—even if it’s not in the form I enjoy most.

“I solve problems.”

— Pulp Fiction (1994)

If you ask me what I've done as an Informatics student, I solve problems. But the
further I went, the more I realized—solving problems isn t just about code, logic,

or debugging a screen.

It'’s also about Listening to your friends, having respectful debates, and aligning

goals for a better outcome.

Problem-solving is a creative process—one that demands sensitivity and

understanding, much like growing alongside others.
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“Some people can’t believe in themselves until someone else believes in them
first.”

— Good Will Hunting (1997)

I wasn t always confident. But there were people who believed in me.

They always believed in me before I ever believed in myself.

“You got a good friend here. You don’t know how good a friend you got.”
— The Irishman (2019)

They weren't always right in front of me, but without me realizing, they kept

supporting me.

“Love is the one thing we’re capable of perceiving that transcends dimensions
of time and space.”

— Interstellar (2014)

The care and belief from those closest to me, transcended distance and time.

Thank you—for being there in your own unique ways.

“It is only in the mysterious equations of love that any logic or reasons can be

found.”
— A Beautiful Mind (2001)

Beyond all those numbers and intelligence, I believe every work I've created was

born from the heart.

“Genius is not enough. It takes courage to change people’s hearts.”

— Green Book (2018)

The courage to keep going. To not give up. To keep trying. I've made it this far

because of a strong heart—and because of those who kept it strong.
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“And like that... he’s gone.”
— The Usual Suspects (1995)

Now, it s all over.
Let me close this chapter—but I will always carry it with me.
We may walk into the unknown. But wherever the universe leads you, and

however it shapes you—always do things in your own way.

“In case I don’t see you... good afternoon, good evening, and good night.”

— The Truman Show (1998)

For the journey,
for the people who were part of it,

and for every moment that shaped who I am today,

Thank you.
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INTISARI

RANCANG BANGUN SISTEM EVALUASI KINERJA DOSEN
PROGRAM STUDI SARJANA TERAPAN ANIMASI
ISI YOGYAKARTA BERBASIS WEB

Intisari

Aloysius Gonzaga Seto Galih Damarjati
210711180

Program Studi Sarjana Terapan Animasi ISI Yogyakarta memiliki tujuan
untuk terus meningkatkan kualitas pendidikan. Salah satu tantangan yang dihadapi
adalah proses evaluasi kinerja dosen yang masih dilakukan secara manual. Proses
ini sering kali tidak terdokumentasi dengan baik dan menyulitkan dalam
pengelolaan data. Oleh karena itu, penelitian ini bertujuan untuk membangun
sistem evaluasi kinerja dosen berbasis web.

Sistem dikembangkan menggunakan Next.js TypeScript sebagai front-end,
Laravel sebagai back-end API, dan MySQL sebagai basis data. Sistem ini memiliki
fitur yang disesuaikan untuk tiga jenis pengguna, yaitu mahasiswa, dosen, dan
Evaluation Manager. Setiap pengguna dapat mengakses fitur sesuai perannya,
seperti mengisi evaluasi, melihat indeks kinerja dosen, dan mengelola pertanyaan
evaluasi. Setelah sistem selesai dibuat, dilakukan pengujian dengan metode System
Usability Scale (SUS) dan beberapa pertanyaan tambahan kepada 55 responden.

Hasil dari pengujian menunjukkan bahwa sistem mendapatkan skor SUS
rata-rata sebesar 82,50, yang termasuk dalam kategori Excellent. Selain itu, sistem
juga mendapatkan nilai rata-rata 9,33 dari 10 dalam penilaian kepuasan pengguna.
Hal ini menunjukkan bahwa sistem evaluasi kinerja dosen yang dibuat telah
berhasil memenuhi tujuan penelitian dan dapat digunakan untuk mendukung proses
evaluasi di Program Studi Sarjana Terapan Animasi ISI Yogyakarta.

Kata Kunci: Sistem Evaluasi Dosen, Web, Next.js, Laravel
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