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ABSTRAK 

 

Penelitian ini menganalisis pelaksanaan program magang di PT Royal Korindah 

Kabupaten Purbalingga berdasarkan Peraturan Menteri Ketenagakerjaan 

(Permenaker) Nomor 6 Tahun 2020. Latar belakangnya adalah pentingnya 

kesesuaian antara Permenaker dengan penerapannya di lapangan, dengan fokus 

kajian pemagangan untuk peningkatan keterampilan kerja di Kabupaten 

Purbalingga. Metode penelitian yang digunakan adalah pendekatan yuridis empiris 

dengan wawancara dan studi literatur. Hasil penelitian menunjukkan bahwa 

meskipun sebagian besar penerapannya telah sesuai dengan ketentuan Permenaker, 

masih ada penyimpangan, seperti perjanjian magang yang belum disahkan oleh 

Dinas Tenaga Kerja. Maka, dapat disimpulkan bahwa secara normatif sudah sesuai, 

program magang di PT Royal Korindah masih perlu perbaikan dalam transparansi, 

partisipasi, dan pengawasan agar tujuan magang tercapai dengan optimal. 

Kata Kunci: Magang, Pengawasan, Program On The Job Training (OJT) 
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ABSTRACT 

 

This study analyzes the implementation of the internship program at PT Royal 

Korindah in Purbalingga Regency based on the Minister of Manpower Regulation 

No. 6 of 2020. The background of the study is the importance of suitability between 

the Minister of Manpower Regulation and its implementation in the field, with a 

focus on the internship to improve work skills in Purbalingga Regency. The research 

method employed is a juridical-empirical approach, using interviews and literature 

studies. The results of the study indicate that although most of the implementation 

has been in accordance with the Minister of Manpower Regulation, there are still 

deviations, such as the internship agreement has not been ratified by the Manpower 

Office. Therefore, it can be concluded that, while the program at PT Royal Korindah 

is normatively in line with the regulations, improvements are needed in 

transparency, participation, and supervision to ensure that the internship program 

achieves its objectives optimally. 

Keywords: Internship, Supervision, On The Job Training (OJT) Program 
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