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MOTTO 

 

” Mano pubbaṅgamā dhammā, mano setthā manomayā; Manasā ce pasannena, 

bhāsati vā karoti vā; Tato naṃ sukhamanveti, chāyāva anapāyinī. " 

 

" Pikiran adalah pelopor dari segala sesuatu; Jika seseorang berbicara atau 

bertindak dengan pikiran murni; Kebahagiaan akan mengikutinya seperti 

bayangan yang tak pernah meninggalkan tubuh. ” – Buddha Gautama 
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SURAT PERNYATAAN KEASLIAN 

 

Dengan ini penulis menyatakan bahwa legal memorandum ini merupakan hasil 

karya asli penulis, bukan merupakan duplikasi ataupun plagiasi dari hasil karya 

penulis lain. Jika legal memorandum ini terbukti merupakan duplikasi ataupun 

plagiasi dari hasil karya penulis lain, maka penulis bersedia menerima sanksi 

akademik dan/atau sanksi hukum yang berlaku. 

 

 

 

 

 

 

 

 

Yogyakarta, 15 Mei 2025 

          Yang Menyatakan, 

 

          Fernando Tanuarta 
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Abstract 

This legal memorandum discusses the validity of terminating female workers after maternity leave 

and the legal remedies that can be taken to protect their rights. The problem stems from the case of 

Siti Aisyah who was terminated by PT Maju Bersama after completing her maternity leave. The 

approach used is normative juridical by examining relevant legal provisions, principles, and 

jurisprudence. The analysis focused on Article 82 paragraph (1), Article 151 paragraph (1)-(2), and 

Article 153 paragraph (1) letter e of Law Number 13 Year 2003 jo. Law Number 6 of 2023, as well 

as Article 37 of Government Regulation Number 35 of 2021. The results show that the termination 

is not legally valid and contrary to the normative rights of women workers. Legal efforts that can 

be taken include bipartite, mediation, and a lawsuit to the Industrial Relations Court. 

Keywords: Layoffs, Female Workers, Maternity Leave, Article 153,, Labor Law. 
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