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INTISARI

Penelitian ini bertujuan untuk menganalisis pengaruh Organizational
Culture terhadap Innovative Work Behavior dengan Employee Experience dan
Perceived Organizational Support sebagai variabel pemoderasi. Penelitian ini
berfokus pada karyawan dari perusahaan teknologi di DIY.

Menggunakan purposive sampling dengan sampel berjumlah 370 responden.
Respondendipilih berdasarkan kriteria yaitu karyawan perusahaan teknologi di DI'Y
yang sudah bekerja minimal 2 tahun. Partial Least Square (SmartPLS 4.1.0.6)
digunakan sebagai metode untuk menganalisis hasil penelitian.

Hasil uji hipotesis menunjukkan organizational culture yang mendukung,
berperan signifikan dalam meningkatkan innovative work behavior dan perceived
organizational support. Ketika employee experience positif dan mendukung,
innovative work behavior karyawan akan meningkat. Perceived organizational
support tinggi, innovative work behavior karyawan juga akan meningkat. Semakin
baik organizational culture yang diterapkan perusahaan, semakin tinggi tingkat
innovative work behavior karyawan, terutama jika perusahaan memberikan
pengalaman kerja yang positif bagi karyawannya. Semakin baik organizational
culture yang diterapkan dalam perusahaan, maka semakin tinggi tingkat innovative
work behavior karyawan, khususnya jika perusahaan memberikan dukungan yang

tinggi melalui perceived organizational support.

Kata Kunci: organizational culture, innovative work behavior, employee

experience, perceived organizational support, partial least square
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ABSTRACT

This research aims to analyze the influence of Organizational Culture on
Innovative Work Behavior, with Employee Experience and Perceived
Organizational Support as moderating variables. The study focuses on employees
from technology companies in DIY (Special Region of Yogyakarta).

Purposive sampling was used, with a sample size of 370 respondents.
Respondents were selected based on the criteria of being employees of technology
companies in DIY who had worked for at least 2 years. Partial Least Squares
(SmartPLS 4.1.0.6) was used as the method to analyze the research results.

The hypothesis testing results show that a supportive organizational culture
significantly increases both innovative work behavior and perceived organizational
support. When employee experience is positive and supportive, employees'
innovative work behavior will increase. If perceived organizational support is high,
employees' innovative work behavior will also increase. The better the
organizational culture implemented by the company, the higher the level of
employee innovative work behavior, especially if the company provides a positive
work experience for its employees. Similarly, the better the organizational culture
implemented within the company, the higher the level of employee innovative work
behavior, particularly if the company provides high support through perceived
organizational support.

Keywords: organizational culture, innovative work behavior, employee experience,

perceived organizational support, partial least square
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