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LAMPIRAN 2 
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LAMPIRAN 3  

DATA MENTAH RESPONDEN 
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No RK 

1 

RK 

 2 

RK 

 3 

RK 

 4 

RK 

 5 

RK 

 6 

RK 

 7 

RK 

 8 

RK 

 9 

RK 

 10 

RK 

11 

1 3 4 4 3 4 5 3 5 4 4 3 
2 3 3 5 3 3 4 3 4 5 5 4 
3 3 4 4 3 3 4 3 4 4 4 3 
4 3 4 4 3 4 3 3 4 4 4 2 
5 4 4 4 3 3 3 3 4 3 3 5 
6 2 4 5 4 3 4 3 4 5 5 4 
7 4 4 4 4 4 4 4 4 4 4 4 
8 4 4 4 4 4 4 4 4 4 3 3 
9 2 4 4 4 4 4 2 2 4 4 4 
10 2 4 4 5 5 5 2 2 5 4 2 
11 4 4 5 4 5 3 3 5 4 4 3 
12 3 4 2 3 4 4 2 3 4 4 2 
13 3 4 4 4 4 4 2 3 5 4 3 
14 2 2 2 2 4 2 2 2 2 2 2 
15 4 4 4 3 5 4 4 4 4 4 3 
16 3 4 4 3 4 3 2 3 4 4 4 
17 2 3 4 3 4 4 3 3 3 4 3 
18 2 5 3 5 5 3 2 3 5 5 3 
19 3 4 4 4 4 4 4 4 4 4 4 
20 3 4 4 3 4 2 4 4 4 3 4 
21 2 4 4 4 3 3 2 3 4 4 2 
22 4 5 5 4 3 5 3 5 5 5 2 
23 5 4 4 4 3 3 5 3 1 2 2 
24 2 5 4 4 4 5 2 3 5 5 3 
25 3 5 5 5 5 5 1 1 5 5 1 
26 2 4 4 4 4 4 2 3 4 4 2 
27 2 4 2 5 4 5 1 1 5 5 4 
28 4 4 4 4 4 4 4 4 4 4 4 
29 3 5 5 5 5 3 3 3 5 5 1 
30 5 5 4 5 5 5 5 5 5 5 5 
31 3 3 4 3 3 3 2 3 4 4 3 
32 1 5 4 5 2 5 4 4 5 5 2 
33 4 4 4 3 3 4 1 1 4 4 1 
34 3 5 4 5 5 5 2 3 5 5 2 
35 1 4 1 1 1 1 3 2 1 1 3 
36 2 4 2 2 3 4 2 2 4 4 2 
37 4 4 4 5 4 4 2 2 5 5 4 
38 2 5 4 4 5 5 1 2 5 5 1 
39 1 4 4 4 3 5 2 2 4 4 2 
40 3 5 4 4 4 4 3 4 4 4 1 
41 4 5 5 5 5 5 1 1 5 5 3 
42 3 4 4 3 3 4 3 5 4 3 3 
43 4 4 5 5 4 5 5 5 5 4 4 
44 2 4 4 4 4 5 2 2 5 5 2 
45 3 4 3 3 4 4 2 3 4 4 3 
46 3 5 3 5 5 5 1 1 5 5 1 
47 4 4 4 4 4 3 3 4 4 4 4 
48 4 5 5 3 5 5 3 4 5 5 3 
49 4 4 4 4 4 4 3 4 4 3 3 
50 1 4 4 5 5 5 4 4 5 5 4 
51 3 3 1 4 4 4 3 4 4 4 4 
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No RK 

1 

RK 

 2 

RK 

 3 

RK 

 4 

RK 

 5 

RK 

 6 

RK 

 7 

RK 

 8 

RK 

 9 

RK 

 10 

RK 

11 

52 1 4 3 4 4 5 2 2 5 5 1 
53 1 5 3 5 3 3 1 2 5 5 1 
54 1 4 3 5 3 4 1 1 5 5 1 
55 4 4 4 3 4 3 5 5 4 3 4 
56 1 4 4 4 5 4 3 3 5 4 4 
57 2 5 4 5 4 5 1 1 5 5 1 
58 4 3 5 5 3 4 5 5 5 3 3 
59 4 3 3 4 4 4 4 3 3 4 3 
60 5 4 4 3 4 3 3 4 4 4 3 

 

No P 1 P 2 P 3 P 4 

1 4 3 4 4 
2 5 3 4 4 
3 3 3 3 3 
4 3 2 3 3 
5 2 2 3 2 
6 4 4 4 3 
7 4 4 4 4 
8 3 3 4 4 
9 4 4 4 4 
10 4 4 5 5 
11 3 3 4 5 
12 4 4 4 4 
13 4 3 3 3 
14 2 2 2 2 
15 3 4 4 5 
16 2 2 4 4 
17 3 3 3 3 
18 4 4 4 4 
19 4 4 4 4 
20 4 2 3 3 
21 4 3 4 4 
22 5 5 4 3 
23 3 3 1 1 
24 4 4 4 4 
25 4 3 3 4 
26 3 3 4 4 
27 5 4 5 5 
28 4 3 3 4 
29 5 5 5 5 
30 5 5 5 5 
31 4 3 4 4 
32 5 4 5 4 
33 3 3 3 4 
34 5 5 5 5 
35 1 1 1 1 
36 4 4 2 4 
37 5 5 5 5 
38 5 5 5 5 
39 4 4 5 4 
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No P 1 P 2 P 3 P 4 

40 4 4 4 4 
41 5 5 5 5 
42 1 2 3 4 
43 4 5 5 5 
44 4 4 4 4 
45 4 4 4 4 
46 5 5 5 5 
47 3 3 3 3 
48 4 4 4 5 
49 3 4 4 4 
50 5 4 4 4 
51 3 4 4 4 
52 4 4 4 4 
53 3 3 3 3 
54 3 3 3 3 
55 2 2 4 4 
56 4 4 4 4 
57 5 5 5 5 
58 3 4 5 5 
59 4 4 4 4 
60 3 3 4 3 

 

No LK 1 LK 2 LK 3 LK 4 LK 5 

1 4 4 4 4 3 
2 4 3 4 3 3 
3 4 4 4 4 5 
4 4 3 4 3 3 
5 4 3 3 3 2 
6 4 4 4 4 4 
7 4 4 4 4 4 
8 3 3 3 4 4 
9 4 4 4 4 5 
10 5 4 4 4 3 
11 4 4 4 4 3 
12 4 4 4 4 3 
13 4 4 4 4 4 
14 4 4 3 3 3 
15 4 4 3 4 3 
16 3 4 4 4 4 
17 3 3 3 3 3 
18 5 4 4 5 3 
19 4 4 4 4 4 
20 3 2 4 3 3 
21 4 4 4 4 3 
22 4 4 4 4 3 
23 1 2 1 1 1 
24 5 5 5 5 5 
25 5 5 5 5 5 
26 4 4 4 4 3 
27 5 5 5 5 5 
28 4 4 4 4 3 
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No LK 1 LK 2 LK 3 LK 4 LK 5 

29 5 5 5 5 5 
30 5 4 5 4 4 
31 4 4 4 4 4 
32 5 4 4 5 4 
33 4 4 4 4 3 
34 5 5 5 5 5 
35 1 1 1 1 1 
36 4 4 4 4 4 
37 4 4 4 4 4 
38 5 4 4 5 4 
39 4 4 4 4 4 
40 5 4 4 5 4 
41 5 5 5 5 5 
42 3 3 3 3 3 
43 4 5 5 4 4 
44 4 4 4 4 4 
45 4 4 4 4 4 
46 5 5 5 5 4 
47 3 3 3 3 3 
48 3 4 4 4 3 
49 4 3 3 4 2 
50 5 5 4 5 5 
51 4 4 4 4 4 
52 4 4 4 4 3 
53 5 5 5 5 5 
54 5 5 5 5 5 
55 4 4 4 3 4 
56 4 4 4 4 4 
57 5 5 5 5 4 
58 3 3 3 1 1 
59 3 4 4 4 4 
60 4 2 4 4 4 
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LAMPIRAN 4 

PROFIL RESPONDEN 
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JK 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid laki laki 10 16.7 16.7 16.7 

perempuan 50 83.3 83.3 100.0 

Total 60 100.0 100.0  

 

 

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 21-25 tahun 7 11.7 11.7 11.7 

26-30 tahun 12 20.0 20.0 31.7 

31-35 tahun 11 18.3 18.3 50.0 

36-40 tahun 18 30.0 30.0 80.0 

>40 tahun 12 20.0 20.0 100.0 

Total 60 100.0 100.0  

 

 

Pendidikan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid SMA 44 73.3 73.3 73.3 

Diploma 8 13.3 13.3 86.7 

S1 8 13.3 13.3 100.0 

Total 60 100.0 100.0  

 

 

Masa 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1-5 tahun 20 33.3 33.3 33.3 

6-10 tahun 21 35.0 35.0 68.3 

>10 tahun 19 31.7 31.7 100.0 

Total 60 100.0 100.0  

 

 

Divisi 
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 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid marketing 18 30.0 30.0 30.0 

spg/sales 18 30.0 30.0 60.0 

keuangan 4 6.7 6.7 66.7 

operasional 6 10.0 10.0 76.7 

produksi 2 3.3 3.3 80.0 

warehouse 3 5.0 5.0 85.0 

IT 1 1.7 1.7 86.7 

Staff 3 5.0 5.0 91.7 

RnD 2 3.3 3.3 95.0 

Retail 1 1.7 1.7 96.7 

distribusi 1 1.7 1.7 98.3 

Admin 1 1.7 1.7 100.0 

Total 60 100.0 100.0  

 

 

Posisi 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Staff 30 50.0 50.0 50.0 

suoervisor 10 16.7 16.7 66.7 

Spg 15 25.0 25.0 91.7 

eksekutif 1 1.7 1.7 93.3 

koordinator 4 6.7 6.7 100.0 

Total 60 100.0 100.0  
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LAMPIRAN 5 

STATISTIK DESKRIPTIF VARIABEL 
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Retensi Karyawan 

Statistics 

 V1 V2 V3 V4 V5 V6 V7 V8 V9 

N Valid 60 60 60 60 60 60 60 60 60 

Missing 0 0 0 0 0 0 0 0 0 

Mean 2.88 4.12 3.82 3.88 3.98 2.72 3.17 4.13 2.78 

Std. Deviation 1.121 .640 .911 .922 .911 1.151 1.224 .873 1.121 

Variance 1.257 .410 .830 .851 .830 1.325 1.497 .762 1.257 

Minimum 1 2 1 1 1 1 1 1 1 

Maximum 5 5 5 5 5 5 5 5 5 

 

Pelatihan Dan Pengembangan 

Statistics 

 P1 P2 P3 P4 

N Valid 60 60 60 60 

Missing 0 0 0 0 

Mean 3.72 3.58 3.85 3.90 

Std. Deviation .993 .962 .936 .933 

Variance .986 .925 .875 .871 

Minimum 1 1 1 1 

Maximum 5 5 5 5 

Sum 223 215 231 234 

 

Lingkungan Kerja 

Statistics 

 LK1 LK2 LK3 LK4 LK5 

N Valid 60 60 60 60 60 

Missing 0 0 0 0 0 

Mean 4.03 3.90 3.95 3.95 3.63 

Std. Deviation .863 .838 .811 .928 .991 

Variance .745 .702 .658 .862 .982 

Minimum 1 1 1 1 1 

Maximum 5 5 5 5 5 

Sum 242 234 237 237 218 
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LAMPIRAN 6 

UJI VALIDITAS DAN RELIABILITAS  
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Uji Validitas Retensi Karyawan 

Correlations 

 P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 P11 Total 

             

P1 Pearson 

Correlatio

n 

1 -

.213 

-

.052 

-

.111 

.454*

* 

-

.022 

.516*

* 

.634*

* 

-

.272 

-

.086 

.414*

* 

.565*

* 

Sig. (2-

tailed) 
 

.187 .750 .494 .003 .892 .001 .000 .089 .598 .008 .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 

P2 Pearson 

Correlatio

n 

-

.213 

1 .584*

* 

.601*

* 

-

.340* 

.485*

* 

-

.083 

-

.138 

.437*

* 

.352* .057 .448*

* 

Sig. (2-

tailed) 

.187 
 

.000 .000 .032 .002 .609 .395 .005 .026 .729 .004 

N 40 40 40 40 40 40 40 40 40 40 40 40 

P3 Pearson 

Correlatio

n 

-

.052 

.584*

* 

1 .346* -

.194 

.196 -

.067 

-

.192 

.477*

* 

.418*

* 

.027 .410*

* 

Sig. (2-

tailed) 

.750 .000 
 

.029 .230 .225 .680 .235 .002 .007 .869 .009 

N 40 40 40 40 40 40 40 40 40 40 40 40 

P4 Pearson 

Correlatio

n 

-

.111 

.601*

* 

.346* 1 -

.338* 

.581*

* 

-

.165 

-

.002 

.507*

* 

.469*

* 

-

.171 

.468*

* 

Sig. (2-

tailed) 

.494 .000 .029 
 

.033 .000 .310 .989 .001 .002 .290 .002 

N 40 40 40 40 40 40 40 40 40 40 40 40 

P5 Pearson 

Correlatio

n 

.454*

* 

-

.340* 

-

.194 

-

.338* 

1 -

.430*

* 

.362* .325* -

.422*

* 

-

.245 

.341* .215 

Sig. (2-

tailed) 

.003 .032 .230 .033 
 

.006 .022 .041 .007 .128 .031 .182 

N 40 40 40 40 40 40 40 40 40 40 40 40 

P6 Pearson 

Correlatio

n 

-

.022 

.485*

* 

.196 .581*

* 

-

.430*

* 

1 -

.221 

.010 .443*

* 

.450*

* 

-

.063 

.418*

* 
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Sig. (2-

tailed) 

.892 .002 .225 .000 .006 
 

.170 .950 .004 .004 .701 .007 

N 40 40 40 40 40 40 40 40 40 40 40 40 

P7 Pearson 

Correlatio

n 

.516*

* 

-

.083 

-

.067 

-

.165 

.362* -

.221 

1 .480*

* 

-

.057 

-

.051 

.438*

* 

.511*

* 

Sig. (2-

tailed) 

.001 .609 .680 .310 .022 .170 
 

.002 .728 .753 .005 .001 

N 40 40 40 40 40 40 40 40 40 40 40 40 

P8 Pearson 

Correlatio

n 

.634*

* 

-

.138 

-

.192 

-

.002 

.325* .010 .480*

* 

1 -

.294 

.119 .489*

* 

.589*

* 

Sig. (2-

tailed) 

.000 .395 .235 .989 .041 .950 .002 
 

.065 .465 .001 .000 

N 40 40 40 40 40 40 40 40 40 40 40 40 

P9 Pearson 

Correlatio

n 

-

.272 

.437*

* 

.477*

* 

.507*

* 

-

.422*

* 

.443*

* 

-

.057 

-

.294 

1 .437*

* 

-

.188 

.285 

Sig. (2-

tailed) 

.089 .005 .002 .001 .007 .004 .728 .065 
 

.005 .246 .074 

N 40 40 40 40 40 40 40 40 40 40 40 40 

P1

0 

Pearson 

Correlatio

n 

-

.086 

.352* .418*

* 

.469*

* 

-

.245 

.450*

* 

-

.051 

.119 .437*

* 

1 .021 .492*

* 

Sig. (2-

tailed) 

.598 .026 .007 .002 .128 .004 .753 .465 .005 
 

.897 .001 

N 40 40 40 40 40 40 40 40 40 40 40 40 

P1

1 

Pearson 

Correlatio

n 

.414*

* 

.057 .027 -

.171 

.341* -

.063 

.438*

* 

.489*

* 

-

.188 

.021 1 .537*

* 

Sig. (2-

tailed) 

.008 .729 .869 .290 .031 .701 .005 .001 .246 .897 
 

.000 

N 40 40 40 40 40 40 40 40 40 40 40 40 

 Pearson 

Correlatio

n 

.565*

* 

.448*

* 

.410*

* 

.468*

* 

.215 .418*

* 

.511*

* 

.589*

* 

.285 .492*

* 

.537*

* 

1 

Sig. (2-

tailed) 

.000 .004 .009 .002 .182 .007 .001 .000 .074 .001 .000 
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N 40 40 40 40 40 40 40 40 40 40 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Uji Reliabilitas Retensi Karyawan 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.633 9 

 

Uji Validitas Pelatihan Dan Pengembangan 

Correlations 

 training 1 training 2 training 3 training 4 total 

training 1 Pearson Correlation 1 .403** .302 .564** .745** 

Sig. (2-tailed)  .010 .059 .000 .000 

N 40 40 40 40 40 

training 2 Pearson Correlation .403** 1 .475** .516** .750** 

Sig. (2-tailed) .010  .002 .001 .000 

N 40 40 40 40 40 

training 3 Pearson Correlation .302 .475** 1 .536** .752** 

Sig. (2-tailed) .059 .002  .000 .000 

N 40 40 40 40 40 

training 4 Pearson Correlation .564** .516** .536** 1 .848** 

Sig. (2-tailed) .000 .001 .000  .000 

N 40 40 40 40 40 

total Pearson Correlation .745** .750** .752** .848** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 40 40 40 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Reliabilitas Pelatihan Dan Pengembangan 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.773 4 

 

Uji Validitas Lingkungan Kerja 

Correlations 

 

lingkungan 

1 

lingkungan 

2 

lingkungan 

3 

lingkungan 

4 

lingkungan 

5 Total 

lingkungan 

1 

Pearson 

Correlation 

1 .486** .452** .644** .453** .769** 

Sig. (2-

tailed) 
 

.001 .003 .000 .003 .000 

N 40 40 40 40 40 40 

lingkungan 

2 

Pearson 

Correlation 

.486** 1 .554** .413** .281 .707** 

Sig. (2-

tailed) 

.001 
 

.000 .008 .079 .000 

N 40 40 40 40 40 40 

lingkungan 

3 

Pearson 

Correlation 

.452** .554** 1 .642** .337* .772** 

Sig. (2-

tailed) 

.003 .000 
 

.000 .033 .000 

N 40 40 40 40 40 40 

lingkungan 

4 

Pearson 

Correlation 

.644** .413** .642** 1 .603** .852** 

Sig. (2-

tailed) 

.000 .008 .000 
 

.000 .000 

N 40 40 40 40 40 40 

lingkungan 

5 

Pearson 

Correlation 

.453** .281 .337* .603** 1 .731** 

Sig. (2-

tailed) 

.003 .079 .033 .000 
 

.000 

N 40 40 40 40 40 40 
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Total Pearson 

Correlation 

.769** .707** .772** .852** .731** 1 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 
 

N 40 40 40 40 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Uji Validitas Lingkungan Kerja 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.812 5 
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LAMPIRAN 7 

UJI HIPOTESIS 
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Hipotesis 1 Uji Regresi Linear Sederhana 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .474a .225 .212 4.039 

a. Predictors: (Constant), Pelatihan dan Pengembangan (X) 

 

 

ANOVAa 

Model Sum of Squares Df Mean Square F Sig. 

1 Regression 274.583 1 274.583 16.828 .000b 

Residual 946.400 58 16.317   

Total 1220.983 59    

a. Dependent Variable: Retensi Karyawan (Y) 

b. Predictors: (Constant), Pelatihan dan Pengembangan (X) 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 21.840 2.408  9.071 .000 

Pelatihan dan 

Pengembangan (X) 

.641 .156 .474 4.102 .000 

a. Dependent Variable: Retensi Karyawan (Y) 

 

 

 

 

 

 

 

 

 



94 

 

Hipotesis 2 Uji MRA 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .568a .322 .286 3.844 

a. Predictors: (Constant), XM, Lingkungan Kerja (M), Pelatihan dan 

Pengembangan (X) 

 

 

ANOVAa 

Model Sum of Squares Df Mean Square F Sig. 

1 Regression 393.667 3 131.222 8.882 .000b 

Residual 827.316 56 14.774   

Total 1220.983 59    

a. Dependent Variable: Retensi Karyawan (Y) 

b. Predictors: (Constant), XM, Lingkungan Kerja (M), Pelatihan dan Pengembangan (X) 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 13.669 5.735  2.383 .021 

Pelatihan dan 

Pengembangan (X) 

1.817 .487 1.345 3.735 .000 

Lingkungan Kerja (M) .267 .329 .237 .813 .420 

XM -.049 .024 -1.123 -

2.074 

.043 

a. Dependent Variable: Retensi Karyawan (Y) 

 

 

 

 

 

 

 


