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Lampiran 2 Data dan Jawaban Responden 
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Variabel Gaya Kepemimpinan Transformasional 
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Variabel Motivasi 
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Variabel Kinerja Karyawan 
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Lampiran 3 Hasil Olah Data 

Hasil Uji Validitas 
 GKT1 GKT2 GKT3 GKT4 GKT5 GKT6 GKT7 GKT8 GKT_Total M1 M2 M3 M4 M5 M6 M7 M_Total KK1 KK2 KK3 KK4 KK5 KK6 KK7 KK8 KK9 KK_Total 

GKT1 Pearson Correlation 1 .539** .104 .319** .552** .452** .398** .554** .665** .384** .252** .353** .374** .354** .291** .158 .419** .497** .391** .313** .253** .324** .266** .407** .416** .249** .516** 

Sig. (2-tailed)  .000 .249 .000 .000 .000 .000 .000 .000 .000 .005 .000 .000 .000 .001 .078 .000 .000 .000 .000 .004 .000 .003 .000 .000 .005 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

GKT2 Pearson Correlation .539** 1 .240** .340** .629** .389** .508** .587** .733** .227* .302** .336** .256** .291** .206* .215* .362** .381** .308** .400** .272** .300** .419** .416** .355** .159 .500** 

Sig. (2-tailed) .000  .007 .000 .000 .000 .000 .000 .000 .011 .001 .000 .004 .001 .021 .016 .000 .000 .000 .000 .002 .001 .000 .000 .000 .076 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

GKT3 Pearson Correlation .104 .240** 1 .232** .333** .262** .312** .260** .487** .289** .102 .276** .337** .239** .241** .282** .336** .175 .166 .165 .172 .181* .236** .161 .245** .006 .244** 

Sig. (2-tailed) .249 .007  .009 .000 .003 .000 .003 .000 .001 .256 .002 .000 .007 .007 .001 .000 .051 .065 .065 .055 .044 .008 .073 .006 .944 .006 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

GKT4 Pearson Correlation .319** .340** .232** 1 .426** .391** .522** .353** .645** .161 .220* .212* .059 .137 .375** .257** .298** .154 .171 .200* .140 .192* .233** .218* .185* .366** .331** 

Sig. (2-tailed) .000 .000 .009  .000 .000 .000 .000 .000 .072 .013 .018 .516 .128 .000 .004 .001 .086 .057 .026 .120 .032 .009 .014 .039 .000 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

GKT5 Pearson Correlation .552** .629** .333** .426** 1 .572** .620** .639** .823** .332** .277** .312** .294** .390** .392** .337** .461** .311** .289** .275** .275** .443** .413** .240** .306** .317** .493** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .002 .000 .001 .000 .000 .000 .000 .000 .001 .002 .002 .000 .000 .007 .001 .000 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

GKT6 Pearson Correlation .452** .389** .262** .391** .572** 1 .648** .676** .777** .329** .333** .334** .372** .284** .316** .394** .469** .259** .266** .091 .217* .216* .210* .138 .291** .457** .379** 

Sig. (2-tailed) .000 .000 .003 .000 .000  .000 .000 .000 .000 .000 .000 .000 .001 .000 .000 .000 .004 .003 .310 .015 .016 .019 .125 .001 .000 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

GKT7 Pearson Correlation .398** .508** .312** .522** .620** .648** 1 .526** .797** .267** .328** .264** .177* .158 .270** .302** .362** .153 .173 .282** .265** .298** .338** .205* .299** .306** .402** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .003 .000 .003 .048 .079 .002 .001 .000 .089 .054 .001 .003 .001 .000 .022 .001 .001 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

GKT8 Pearson Correlation .554** .587** .260** .353** .639** .676** .526** 1 .792** .356** .235** .303** .381** .348** .249** .299** .419** .434** .379** .210* .249** .267** .307** .374** .376** .404** .511** 

Sig. (2-tailed) .000 .000 .003 .000 .000 .000 .000  .000 .000 .008 .001 .000 .000 .005 .001 .000 .000 .000 .019 .005 .003 .000 .000 .000 .000 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

GKT_Total Pearson Correlation .665** .733** .487** .645** .823** .777** .797** .792** 1 .404** .361** .417** .388** .378** .412** .398** .546** .402** .368** .333** .319** .381** .420** .369** .426** .400** .583** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

M1 Pearson Correlation .384** .227* .289** .161 .332** .329** .267** .356** .404** 1 .198* .535** .718** .700** .340** .339** .706** .600** .504** .269** .445** .238** .167 .328** .577** .215* .537** 

Sig. (2-tailed) .000 .011 .001 .072 .000 .000 .003 .000 .000  .027 .000 .000 .000 .000 .000 .000 .000 .000 .002 .000 .007 .063 .000 .000 .016 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

M2 Pearson Correlation .252** .302** .102 .220* .277** .333** .328** .235** .361** .198* 1 .359** .277** .319** .235** .350** .591** .264** .157 .434** .332** .305** .254** .271** .363** .090 .405** 

Sig. (2-tailed) .005 .001 .256 .013 .002 .000 .000 .008 .000 .027  .000 .002 .000 .008 .000 .000 .003 .081 .000 .000 .001 .004 .002 .000 .317 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

M3 Pearson Correlation .353** .336** .276** .212* .312** .334** .264** .303** .417** .535** .359** 1 .637** .581** .440** .521** .778** .480** .334** .339** .436** .325** .280** .377** .561** .137 .529** 

Sig. (2-tailed) .000 .000 .002 .018 .000 .000 .003 .001 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .002 .000 .000 .128 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

M4 Pearson Correlation .374** .256** .337** .059 .294** .372** .177* .381** .388** .718** .277** .637** 1 .730** .390** .424** .778** .627** .528** .232** .475** .360** .235** .285** .649** .225* .583** 

Sig. (2-tailed) .000 .004 .000 .516 .001 .000 .048 .000 .000 .000 .002 .000  .000 .000 .000 .000 .000 .000 .009 .000 .000 .008 .001 .000 .012 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

M5 Pearson Correlation .354** .291** .239** .137 .390** .284** .158 .348** .378** .700** .319** .581** .730** 1 .461** .540** .813** .601** .543** .320** .484** .347** .224* .426** .702** .241** .627** 

Sig. (2-tailed) .000 .001 .007 .128 .000 .001 .079 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .012 .000 .000 .007 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

M6 Pearson Correlation .291** .206* .241** .375** .392** .316** .270** .249** .412** .340** .235** .440** .390** .461** 1 .621** .703** .388** .406** .156 .348** .281** .205* .221* .395** .254** .438** 

 

 



 96 

Sig. (2-tailed) .001 .021 .007 .000 .000 .000 .002 .005 .000 .000 .008 .000 .000 .000  .000 .000 .000 .000 .082 .000 .002 .022 .013 .000 .004 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

M7 Pearson Correlation .158 .215* .282** .257** .337** .394** .302** .299** .398** .339** .350** .521** .424** .540** .621** 1 .751** .373** .375** .193* .406** .292** .329** .351** .472** .160 .482** 

Sig. (2-tailed) .078 .016 .001 .004 .000 .000 .001 .001 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .031 .000 .001 .000 .000 .000 .075 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

M_Total Pearson Correlation .419** .362** .336** .298** .461** .469** .362** .419** .546** .706** .591** .778** .778** .813** .703** .751** 1 .631** .538** .390** .567** .423** .337** .436** .709** .255** .697** 

Sig. (2-tailed) .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .004 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

KK1 Pearson Correlation .497** .381** .175 .154 .311** .259** .153 .434** .402** .600** .264** .480** .627** .601** .388** .373** .631** 1 .762** .366** .544** .346** .219* .411** .648** .247** .726** 

Sig. (2-tailed) .000 .000 .051 .086 .000 .004 .089 .000 .000 .000 .003 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .014 .000 .000 .005 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

KK2 Pearson Correlation .391** .308** .166 .171 .289** .266** .173 .379** .368** .504** .157 .334** .528** .543** .406** .375** .538** .762** 1 .332** .469** .399** .175 .404** .669** .224* .703** 

Sig. (2-tailed) .000 .000 .065 .057 .001 .003 .054 .000 .000 .000 .081 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .051 .000 .000 .012 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

KK3 Pearson Correlation .313** .400** .165 .200* .275** .091 .282** .210* .333** .269** .434** .339** .232** .320** .156 .193* .390** .366** .332** 1 .512** .355** .411** .427** .465** .084 .643** 

Sig. (2-tailed) .000 .000 .065 .026 .002 .310 .001 .019 .000 .002 .000 .000 .009 .000 .082 .031 .000 .000 .000  .000 .000 .000 .000 .000 .349 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

KK4 Pearson Correlation .253** .272** .172 .140 .275** .217* .265** .249** .319** .445** .332** .436** .475** .484** .348** .406** .567** .544** .469** .512** 1 .541** .379** .302** .667** .245** .759** 

Sig. (2-tailed) .004 .002 .055 .120 .002 .015 .003 .005 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .001 .000 .006 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

KK5 Pearson Correlation .324** .300** .181* .192* .443** .216* .298** .267** .381** .238** .305** .325** .360** .347** .281** .292** .423** .346** .399** .355** .541** 1 .484** .356** .419** .212* .689** 

Sig. (2-tailed) .000 .001 .044 .032 .000 .016 .001 .003 .000 .007 .001 .000 .000 .000 .002 .001 .000 .000 .000 .000 .000  .000 .000 .000 .018 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

KK6 Pearson Correlation .266** .419** .236** .233** .413** .210* .338** .307** .420** .167 .254** .280** .235** .224* .205* .329** .337** .219* .175 .411** .379** .484** 1 .434** .392** .140 .624** 

Sig. (2-tailed) .003 .000 .008 .009 .000 .019 .000 .000 .000 .063 .004 .002 .008 .012 .022 .000 .000 .014 .051 .000 .000 .000  .000 .000 .120 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

KK7 Pearson Correlation .407** .416** .161 .218* .240** .138 .205* .374** .369** .328** .271** .377** .285** .426** .221* .351** .436** .411** .404** .427** .302** .356** .434** 1 .501** .066 .633** 

Sig. (2-tailed) .000 .000 .073 .014 .007 .125 .022 .000 .000 .000 .002 .000 .001 .000 .013 .000 .000 .000 .000 .000 .001 .000 .000  .000 .465 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

KK8 Pearson Correlation .416** .355** .245** .185* .306** .291** .299** .376** .426** .577** .363** .561** .649** .702** .395** .472** .709** .648** .669** .465** .667** .419** .392** .501** 1 .158 .783** 

Sig. (2-tailed) .000 .000 .006 .039 .001 .001 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .078 .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

KK9 Pearson Correlation .249** .159 .006 .366** .317** .457** .306** .404** .400** .215* .090 .137 .225* .241** .254** .160 .255** .247** .224* .084 .245** .212* .140 .066 .158 1 .460** 

Sig. (2-tailed) .005 .076 .944 .000 .000 .000 .001 .000 .000 .016 .317 .128 .012 .007 .004 .075 .004 .005 .012 .349 .006 .018 .120 .465 .078  .000 

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 

KK_Total Pearson Correlation .516** .500** .244** .331** .493** .379** .402** .511** .583** .537** .405** .529** .583** .627** .438** .482** .697** .726** .703** .643** .759** .689** .624** .633** .783** .460** 1 

Sig. (2-tailed) .000 .000 .006 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 125 
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Hasil Uji Reliabilitas
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Hasil Analisis Deskripstif dan Korelasi 

 
 

Hasil Uji Asumsi Klasik 

Hasil Uji Normalitas 

 
 

 

 

 



 99 

Hasil Uji Multikolinearitas 

 
 

Hasil Uji Heteroskedastistas 
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Hasil Uji Regresi Linear Berganda 

 
 

Hasil Uji Hipotesis 

Hasil Uji T (Parsial) 

 
 

Hasil Uji F (Simultan) 

 
 

Hasil Uji Koefisien Determinasi 
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Lampiran 4 Turnitin Skripsi 

 

 

 


