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Abstrak

Penelitian ini bertujuan mengetahui pengaruh work family conflict dan work life
balance terhadap kinerja karyawan Rumah Sakit Daerah Mangusada Badung.
Populasi penelitian ini adalah Perawat Wanita Rumah Sakit Daerah Mangusada
Badung yang berjumlah 58 orang. Dalam penelitian ini sampel yang dipakai
sebanyak 51 orang perawat Wanita yang sudah menikah. Dalam penelitian ini data
diperoleh dengan menyebarkan kuesioner kepada responden. Data yang diperoleh
diuji menggunakan analisis deskriptif dengan aplikasi SPSS serta software SPSS
26. Hasil penelitian menunjukan bahwa work family conflict tidak berpengaruh
terhadap kinerja karyawan. Sedangkan work life balance berpangaruh signifikan
dan positif terhadap kinerja karyawan. Temuan penelitian ini menunjukkan bahwa
(1) Work Family Conflict tidak berpengaruh terhadap kinerja karyawan Rumah
Sakit Daerah Mangusada Badung. (2) Work Life Balance berpangaruh signifikan
dan positif terhadap kinerja karyawan Rumah Sakit Daerah Mangusada Badung.

Kata kunci: Work Family Conflict, Work Life Balance, kinerja karyawan
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ABSTRACT

This research aims to determine the effect of work family conflict and work life
balance on the performance of Mangusada Badung Regional Hospital employees.
The population of this study was 58 female nurses at the Mangusada Badung
Regional Hospital. In this study, the sample used was 51 married female nurses. In
this research, data was obtained by distributing questionnaires to respondents. The
data obtained was tested using descriptive analysis with the SPSS application and
SPSS 26 software. The research results showed that work family conflict had no
effect on employee performance. Meanwhile, work life balance has a significant
and positive influence on employee performance. The findings of this research
indicate that (1) Work Family Conflict has no effect on the performance of
Mangusada Badung Regional Hospital employees. (2) Work Life Balance has a
significant and positive influence on the performance of Mangusada Badung
Regional Hospital employees.

Keywords: Work Family Conflict, Work Life Balance, Employee Performance

XV



