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INTISARI

Penelitian ini bertujuan untuk menguji peran mediasi intrinsic motivation
dalam hubungan antara servant leadership, growth mindset dan individual
performance. Penelitian ini berfokus pada majelis di GMIT Klasis Kota Kupang
Timur.

Penelitian ini menggunakan purposive sampling dengan jumlah responden
pada penelitian ini adalah 201 majelis. Responden tersebut dipilih berdasarkan
Kriteria tertentu yaitu majelis aktif yang ada di GMIT Klasis Kota Kupang Timur.
Metode yang digunakan untuk menganalisis hasil penelitian adalah Partial Least
Square dengan software SmartPLS versi 4.1.0.0.

Hasil penelitian menunjukkan bahwa servant leadership dan growth
mindset berpengaruh langsung secara positif terhadap intrinsic motivation maupun
individual performance. Intrinsic motivation memiliki pengaruh langsung secara
positif terhadap individual performance. Intrinsic motivation dapat memediasi
secara signifikan hubungan antara servant leadership dan individual performance

serta hubungan antara growth mindset dan individual performance.

Kata kunci: servant leadership, growth mindset, intrinsic motivation, individual
performance.



ABSTRACT

The purpose of this study is to analyze the mediating role of intrinsic
motivation in the relationship between servant leadership, growth mindset, and
individual performance. This study focused on active assembly of GMIT Klasis Kota
Kupang Timur.

This study used purposive sampling. The number of respondents in this
study was 201 active assembly. Respondents were selected based on determined
criteria, which is an active assembly in GMIT Klasis Kota Kupang Timur. The
method used to analyze research results is Partial Least Square with SmartPLS
software version 4.1.0.0.

The result shows that servant leadership and growth mindset have a direct
and positive effect on intrinsic motivation and also individual performance.
Intrinsic motivation has a direct and positive effect on individual performance.
Intrinsic motivation can significantly mediated the relationship between servant
leadership and growth mindset and also the relationship between growth mindset

and individual performance.

Keywords: servant leadership, growth mindset, intrinsic motivation, individual
performance
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