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INTISARI

Penelitian ini bertujuan untuk memberikan penjelasan secara empiris tentang
pengaruh workplace spirituality dan ethical leadership terhadap organizational
citizenship behavior dengan employee wellbeing sebagai variabel pemediasi dengan
objek studi karyawan PT. Indo Muro Kencana di Kalimantan Tengah. Penyebaran
kuesioner dilakukan secara online dengan jumlah responden 296 orang dengan
teknik pengambilan sampel yaitu quota sampling. Data yang sudah terkumpul
kemudian dianalisis dengan pendekatan SEM-PLS (SmartPLS 3.29).

Hasil penelitan menunjukkan bahwa workplace spirituality berpengaruh positif
dan signifikan terhadap employee wellbeing. Ethical leadership berpengaruh positif
dan signifikan terhadap employee wellbeing. Workplace spirituality berpengaruh
positif dan signifikan terhadap OCB. Ethical leadership berpengaruh positif dan
signifikan terhadap OCB. Employee wellbeing berpengaruh positif dan signifikan
terhadap OCB. Employee wellbeing memediasi pengaruh antara workplace
spirituality terhadap OCB. Employee wellbeing memediasi pengaruh antara ethical
leadership terhadap OCB.

Kata Kunci : Workplace Spirituality, Ethical Leadership, Employee Wellbeing,

Organizational Citizenship Behavior
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ABSTRACT

This study aims to provide an empirical explanation of the influence of
spirituality in the workplace and ethical leadership on organizational citizenship
behavior with employee well-being as a mediating variable with the object of
research employees of PT. Indo Muro Kencana in Central Kalimantan. The
questionnaire was distributed online with a total of 296 respondents using a
sampling technique, namely quota sampling. The collected data was then analyzed
using the SEM-PLS approach (SmartPLS 3.29).

The results showed that workplace spirituality has a positive and significant
effect on employee wellbeing. Ethical leadership has a positive and significant
effect on employee wellbeing. Workplace spirituality has a positive and significant
effect on OCB. Ethical leadership has a positive and significant effect on OCB.
Employee wellbeing has a positive and significant effect on OCB. The mediating
effect of employee well-being between workplace spirituality on OCB. The

mediating effect of employee well-being between ethical leadership on OCB.

Keyword : Workplace Spirituality, Ethical Leadership, Employee Wellbeing,

Organizational Citizenship Behavior
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