
 
 

i 
  

TESIS 

 

PENGARUH WORK LIFE BALANCE, BURNOUT DAN 
MENTAL HEALTH TERHADAP MOTIVASI KERJA 

PEGAWAI RUMAH SAKIT PANDAN ARANG 
BOYOLALI 

 

 

 

 

 

 

TIARA TIFFANY 

215026584 

 

 

PROGRAM STUDI MANAJEMEN 

PROGRAM PASCASARJANA 

UNIVERSITAS ATMA JAYA YOGJAKARTA 

2023 



 
 

ii 
  

 

 

UNIVERSITAS ATMA JAYA YOGYAKARTA 

PROGRAM PASCASARJANA 

PROGRAM STUDI MAGISTER MANAJEMEN 

  

PERSETUJUAN TESIS 

 

ama : TIARA TIFFANY 

Nomor Mahasiswa : 215026584 

Konsentrasi : MSDM 

Judul Tesis : Pengaruh Work Life Balance, Burnout, dan Mental 

Health terhadap Motivasi Kerja Pegawai Rumah Sakit 

Pandan Arang Boyolali. 

 

 

 

 

Nama Pembimbing Tanggal Tanda Tangan 

 

 

Dr. Handoyo Wibisono, Drs, MM, CSA 

 

 

Senin, 8 Juni 2023 
 

……………….. 

 

 

 

 

 

 

 

 

 

 







 
 

v 
  

MOTTO 

 

 

 "If you don’t go after what you want, you’ll never have it. And if you don’t ask, 

the answer is always no. Also if you don’t step forward, you’re always 

in the same place." - Nora Roberts 

 

 

"Believe in yourself and all that you are. Know that there is something inside you 

that is greater than any obstacle." - Christian D. Larson 

 

 

"Great things are not done by impulse, but by a series of small things brought 

together." - Vincent van Gogh 
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ABSTRAK 

 

Tesis ini berjudul Pengaruh Work Life Balance, Burnout, dan Mental Health 

terhadap Motivasi Kerja Pegawai Rumah Sakit Pandan Arang Boyolali”.  Tesis ini 

bertujuan untuk (1) Menganalisis pengaruh work life balance terhadap motivasi 

kerja pegawai RSPA Boyolali. (2) Menganalisis pengaruh bournout, terhadap 

motivasi kerja pegawai RSPA Boyolali. (3) Menganalisis pengaruh mental health 

terhadap motivasi kerja pegawai RSPA Boyolali. Penelitian ini merupakan 

penelitian survei dengan menggunakan kuesioner. Data primer sebagai sumber data 

dari variabel independen (Work Life Balance, Burnout, dan Mental Health), dan 

variabel dependen (motivasi kerja) yang diperoleh langsung dari responden yaitu 

Pegawai di Rumah Sakit Pandan Arang Boyolali. Metode pengumpulan data 

menggunakan kuesioner. Populasi utama dalam penelitian ini berjumlah 623 

pegawai dengan sampel sebanyak 87. Hasil penelitian ini menunjukkan. (1) Work 

life balance berpengaruh positif dan signifikan terhadap motivasi kerja pegawai 

RSPA Boyolali. (2) Burnout tidak berpengaruh terhadap motivasi kerja pegawai 

RSPA Boyolali. (3) Mental health berpengaruh positif dan signifikan terhadap 

motivasi kerja pegawai RSPA Boyolali. Hal ini menunjukkan semakin tinggi work 

life balance dan mental health yang diberikan oleh rumah sakit maka akan semakin 

tinggi juga motivasi kerja pegawai. Sedangkan semakin tinggi burnout tidak 

memberikan pengaruh signifikan terhadap motivasi kerja. 

 

Kata kunci: Work Life Balance, Burnout, Mental Health, Motivasi Kerja 
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ABSTRACT 

 

This thesis is entitled InfluenceWork Life Balance, Burnout, and Mental Health on 

Work Motivation of Pandan Arang Boyolali Hospital Employees ". This thesis aims 

to (1) analyze the effect of work life balance on the work motivation of RSPA 

Boyolali employees. (2) Analyze the effect of bournout on the work motivation of 

RSPA Boyolali employees. (3) Analyze the effect of mental health on the work 

motivation of RSPA Boyolali employees. This research is a survey research using 

a questionnaire. Primary data as a source of data from independent variables 

(Work Life Balance, Burnout, and Mental Health), and the dependent variable 

(work motivation) obtained directly from the respondents, namely employees at 

Pandan Arang Boyolali Hospital. Methods of data collection using a questionnaire. 

The main population in this study amounted to 623 employees with a sample of 87. 

The results of this study show. (1)Work life balance positive and significant effect 

on the work motivation of RSPA Boyolali employees. (2)Burnout No effect on the 

work motivation of RSPA Boyolali employees. (3)Mental health positive and 

significant effect on the work motivation of RSPA Boyolali employees, it proves that 

highe rwork life balance and mental health given by the hospital, the higher the 

employee's work motivation. Meanwhile, the higher burnout does not have a 

significant effect on work motivation. 

 

Keyword: Work Life Balance, Burnout, Mental Health, Work Motivation 
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